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tert. DETERMINATION OF THE RELATTONSKIP BETWELN

PERSORALITY CHARACTERISTICS AND THE
NATURE AND PERSISTENCE OF PROZLEMS
IN THE PROTESTANT MINISTRY

John C. Whitoomb

This study wvas stimuiated by an increasing concern on the part
of churclmen for the adjustment of ministers to the ministry. It
was projected for the purpose of establiishing the degree of reolat-
ionship that might exis® between persorality characteristics and
problems in the Protestant ministry.

The investigation tested five hypctheses:

1.

2.

3.

ke

Se

There is a signifiommt relatiounship dbetween personality
sharacteristies and problems in ths Protestant ministry,

There is a gmificant relationship between personality
characteristios and certain personal factorsj namely,
pastoral experience, age, marital status, educational

status, mmber of children, number of lrothm and sistors,
father's ccocupation (professional wversus non-prct‘usiml) »
experience in indusiry and/cr the trades, age at vhioch the
decision to senter the ministry was made, and veteran status.

There are significant differences between the personality
characteristios of ssminarians and the noims for the
Guilford-Zimerman Temparamwnt Swurvey.

There are no significant dif erences betwoen the personality
charasteristics of seminurians and fivo-year gracuates.

mmmugmﬁmwmmmm
nmmmmmofﬁnmmchwﬂto
disturdb them.

The Principls recent studies of persomality and adjustment of
Catholic and Protestant ministers wvers reviewed, and s preliminary
questionaire of ninety-nine problens of ministers was oconstruocted.

This guestionaire was submitted to 148 seminarians in Indiana and
T1llinois who were attending Garrett Bihlical Institute.



on the basis of retuxrns by eighty-thnree respondents, thiriy-five
problans wers selacted for the final prohlm evalustion instrument.

The pairedesomnaarisons method was wsed to cons‘ruct a Survey of
the Opinions of Minlsters eoncerming Problems in the Protestant Ministay,
consisting o seventr=tas) corparisems. This irstrunan®; togethar with a
personal data inventawy and the Guilford-Zimmerman TeEcrzant Surveys

was given to 156 ssminarians and ninety-six five-year rradustes from
Melormiok Theological Seminary, Carrett Biblisal Institute, Federation of
Theological Sthools in the University of Chicago, and Union Thesologlcal
Seminary. 0Of the total, 108 am and mxty«five grajuates responded.

The writer amployved the Pearson product-moment oorrelation and the
Picher ¢ test for the differences betamen means in making a detalled
analysis of the data. A 1 percent and a S percent level of significance
were used to determine whether the data supportad the hyvpotheses.

The rajor Tindings included the following: Signifisant positive
or nepative relationships existed betamen saventsen mrobliens of minlistars
and one or more personality factars. intercarvelations betwoen the ten
Tactors magurod by ths GuilfordeZiranerman Temperanent Survey were
gratifyinsly low. Sigmifiesnt positive relationships were found betwesn
the following personal factors and one & more personality eharacteristicss
merital status, seminary status, number of brothers and sisters, industrial
experience, and age. The seminarians sxcesded the norms at the 1 pereant
level of simificance for Restraint, iscendanay, Soclability, Emotional
Stability, Objectivity, Friendliness, Thoughtfulness, and Personal Relations.
Differences betwwen semi srisns and Llve-year graduates were statisticelly
simificant for only +the Thoughtfulmness fastor in the nersonality instrument.
Simificant differenoes wvere founa between seminariane and fivewyeer graduates

on only five problems of ministsrs. Cf the asmisiacians, $0.6 peroent were



myried erd peporied they had an sverare of 1,6 ehildren per coupla.
RBighty percent raeported they had ons or mave rothers And/or sisters.
The fathers of 79.5 percent wers enzsped in nen<rofessionmal oscupetions.
Almo 5% half reporled having no full-time indnstrial end/er trades
experience., The mean age for the decision to ender the ministry as a
caroar ¥az 23,6 yoore, with ns evidence of a hi-modal Astrilmtion in
the tsens and early twentien,
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CHAPTER I
THE CHARACTER OF THE PROBLEM

The adjustment of ministers to the ministry has in
recent years become a problem of increasing concern to
churchmen and seminary administrators alike. The causes
of this concern are two-fold; first, the need is in-
creasingly evident among Protestant churches for ministers
who are able to function effectively in the roles of
preacher, pastor, priest, administrator, and counselor in
a complex and troubled society; and second, the high cost
of educating a seminarian for the ministry, only a small
portion of which is paid by the student, makes the re-
duction of drop-outs due to maladjustment mandatory.

The need for self-understanding on the part of the
minister as a pre-requisite for personal adjustment and
an effective ministry is stressed by Wise when he says,

To become aware of oneself, one's motives,
frustrations, unhealthy reactions to life, is
essential to the emotiocnal maturity of the

religious worker. And emotional maturity is a

necessity for an effective religious ministry,

whether that ministry is exercised in thf pulpit,
the classroom, or the counseling office.

Hudson discusses the impact of the minister's emotions

on the counseling relationship when he writes,

lcarroll A. Wise, "The Value of Clinical Training
for Religious Education," Religious Education, XXXVIII
(May-June, 1943), 162.




Most modern ministers are called upon to do
a certain amount of counseling... if the pastor
has an emotional "kink," it is amazing how
fregquently he will project it into an interview.
In other words, if the minister has an "illness
of the unconscious" he may study all the books
on psychotherapy and yet be a poor, even harmful,

counselor.

Similar conclusions have been expressed by Putsch?2
in terms of hostility, and by Stolz3 from the point of
view of occupational neuroses.

The present study is an attempt to determine the
relationship between personality characteristics of minis-
ters and the nature and persistence of problems in the
Protestant ministry. 1In the opinion of the writer, such
an investigation should provide ministers and seminary
administrators with valuable information concerning the
student minister's mental health as it relates to his

work in the ministry.

Origin of the problem.-- The problem had its origin

in the offices of the State Superintendent, Michigan
Congregational Conference, during a conference on the
problems of ministers as they relate to drop-outs and

turnover in pastoral appointments. At that time the

1R. Lofton Hudson, "The Emotions of the Minister,"
Pastoral Psychology, II (May, 1951), 36.

2Robert W. Putsch, "The Elements of Hostility in
Earish dork," Pastoral Psychology, II (February, 1951),

3Karl R. Stolz, The Church and Psychotherapy.
Nashville: Abingdon-~-Cokesbury Press, 1943. P. 230.




question was raised, "What makes a minister want to move
from pastorate to paStorate, even though there is no
evident increase in salary or other gain?" The writer
discussed the possibility of getting some evidence bearing
on the problem, and a cooperative relationship was es-
tabtlished in an effort to pin-point possible approaches

to such a study.

Since tensions in pastoral relations seem to be a
major factor in the problem, the author presented the
possibility of determining the relationship between person-
ality characteristics of ministers and those problems which
seem to produce tension in the work of the ministry. It
was felt that, if some light could be shed on this area
of inquiry, steps might be taken which would lead to
greater self-understanding for the minister, as well as
to a fresh appraisal of the pastoral situation by ministers
and seminary authorities. The purpose of this study, then,
is to determine whether the problems which tend to disturb
the minister are related to his personality, or whether
they are a function of the pastoral situation.

Objectives of the study.-- The following objectives

have prompted the writer to carry out this investigation:

1. To gain a greater knowledge of the problems which
tend to disturb ministers in their pastoral work.

2. To secure knowledge about the personalities of
ministers and their relationship to the problems which
tend to disturb them.




3. To determine whether personality characteristics
and disturbing problems in the ministry tend to persist
through years of experience.

Definition of terms.~-- In order that certain basic

terms might be used without confusion to the reader, they

are defined as follows:

1. Personality characteristics are considered to
include those aspects of the personalities of ministers
which are measurable by means of the Guilford-Zimmerman
Temperament Survey.

2. Personality is defined as the dynamic organization
within the iIndividual of those psychological systems that
determine his unique adjustments to his environment.

3. Problem evaluation 1s a decision as to which of
two proilems most disturt the minister in his ministry.

4. Problems of ministers refer to any stimulus,
directly related to the ministry, which cause feelings
of tension or frustration in the minister.

5. Five-year graduates refer to the graduates of
1947 from the participating schools.

Hypotheses to be tested.-- The investigator proposes

to test the following hypotheses in connection with the

stated problem:

l. There is a significant relationship between the
personality characteristics of Protestant ministers-in-
training, as measured by the Guilford-Zimmerman Tempera-
ment Survey, and problems related to the Protestant ministry.

2., There is a significant relatlonship pbetween person-
ality characteristics and certain perscnal factors: pasto-
ral experience, age, marital status, educational status,
number of children, number of brothers and sisters, father's
occupation (professional versus non-professional), experi-
ence in industry and the trades, age at which the decision
to enter the ministry was made, and veteran status.

3. There are significant differences between the
personality characteristics of ministers-in-training and
norms established for the Guilford-Zimmerman Tempera-
nent Survey.

pr



4. There are no significant differences between the
personalily characteristics of ministers-in-training and
those of five-year graduates.

5. There are significant differences between ministers-
in-training and five-year graduates in terms of the problems
which tend to disturdb them.

These hypotheses will be tested in the light of the
obtained data and conclusions will be drawn as to whether
or not they have been substantiated.

Delimitations.-- The investigation was delimited in

four respects. First of all, the subjects of the study
were seminarians who were carrying full pastoral responsi-
bilities while completing their training for the ministry.
Assistant pastors, Sunday School superintendents, directors
of Religious Education, and the like were excluded. The
second limitation concerns the location of the seminaries
from which the subjects were chosen, namely the metro-
politan areas of Chicago and New York. The third limi-
tation concerns the elimination of women seminarians from
the study, since there were few involved. ‘Fourth, the
problems selected for the study were confined to those
which were revealed by ministers themselves and which are
directly related to the ministry. Similar problems of an
ethical nature were excluded for reasons that are discussed

in Chapter II.

por



DESCRIPTION OF THE STUDY

The study was conducted in the following seminaries
in the fall and winter of 1952-1953: Garrett Biblical
Institute, Evanston, Illinoisj; McCormick Theological
Seminary, Chicago, Illinoils; the Federation of Theological
3cnools in the University of Chicago which include Chicago
Theological Seminary, The Divinity School of the University
of Chicago, The Disciples Divinity House, and HMeadville
Theological Schoolj and finally, Union Theological Semi-
nary, New York.

The purpose of the investigation, as has been previ-
ously indicated, was to determine, first of all, how
ministers-in-training exhibiting certain personality
characteristics evaluated the problems which tend to
disturb ministers in their work; secondly, determine the
relationship of certain personal data items to person-
ality characteristics of ministers-in-training; and third,
determine the persistence of those problems and person-
ality characteristics among five-year graduates of the
same institutions who are now serving churches as pastors.
A questionnaire was used to secure information deemed to
be important by the investigator and by the administrators
of the participating seminaries.

Construction of a problem evaluation instrument.--

As a first step in the construction of a problem evalu-

ation instrument, the investigator compiled a list of




more than a hundred problems of ministers. These problems
were secured from the personal experiences of ministers
and seminarians in the field, and from pertinent litera-
ture. This list of problems was submitted to twenty
ministers-in-training at Oberlin Graduate School of The-
ology, Oberlin, Ohio with the request that they evaluate
each item in terms of the degree to which it disturbed
them 1n their ministry, and the frequency-of its occur-
rence. In addition, they were requested to indicate any
evidence of overlapping, vagueness of meaning, or other
possible weaknesses or error. As a result of the pre-
test, certain changes were made in the wording of some of
the problems, overlapping problems were eliminated, and
further additions were made to the list so that the re-
vised list encompassed ninety-nine problems of ministers.
The second phase in the construction of a problem
evaluation instrument consisted of the drafting of a pre-
liminary questionnaire designed to measure the degree of
disturbance and frequency of occurrence for each of the
ninety-nine problems. This questionnaire was submitted to
a group of 148 ministers-in-training at Garrett Biblical
Institute who were serving churches as pastors in Indiana
and Illinois. Written instructions accompanied the instru-
ment, and the seminary faculty member representing Garrett
biblical Institute in the study was prepared to answer any

queries. All replies were kept strictly anonymous by the

pr



use of code numbers assigned to each respondent. A total
of eighty-three completed this phase of the investigation,
wnich was conducted by necessity on a voluntary basis.

The data thus obtained were utilized in the'construction
of a paired-comparisons measure of disturbance. The problems
were ranked both on the basis of degree of disturbance and
frequency of occurrence, and the thirty-five problems which
ranked hizhest in both disturbance and frequency were
chosen for the final disturbance evaluation instrument.

Every item was paired with the two items on each side of
it according to Guilfordl and the paired comparisons thus
obtained were then placed in the final instrument at
random and in such a manner that a minimum of three com-
parisons separated the repetition of any one item.2 A
detailed account of the construction of the problem evalu-
ation instrument is given in Chapter IV.

Collection of data.-- For purposes of final inquiry,

the professors of pastoral theology in each of the semi-
naries were personally contacted by the writer, and were
nade acquainted with the problem. The final questionnaire
was then submitted directly to the seminarians by mail,

together with instructions to return the responses to the

13, p. Guilford, Psychometric Methods. New York:
“feGraw-Hill Dook Company, 1936. P. 236.

2Thomas C. McCormick, Elementary Social Statistics.
New York: MeGraw-Hill Book Company, 19%1. P. 227.




author by the same means. The professors rendered
effective assistance by expressing their endorsement and
support of the study, and personally urging all the semi-
narians who had been contacted to participate in the
study.

Lists of the five-year graduates of the same insti-
tutions who are now serving churches as pastors were
obtained, and contact was established by mail. As before,
the professors who served as seminary representatives
rendered effective assistance by writing a letter of
endorsement from their offices to each alumnus.

The survey material consisted of three sections:

(1) a personal data inventory; (2) the Guilford-~Zimmerman
Temperament Survey with an answer sheet for machine scor-
ing; and (3) a problem evaluation instrument. Bach
minister was asked to complete the survey material at

nis convenience, and then return it directly to the author
in self-addressed envelopes which were provided. From

the 156 seminarians contacted, 1038 replies were received
for a return of 69.2 percent. From the ninety-8ix
ministers who were contacted by mail, sixty-five responses
were received for a return of 67 percent. A more detailed
discussion of the methods used in collecting the data will
be found in Chapter V.

Analysis of the data.~-- Responses to the Guilford-

Zimmerman Temperament Survey were machine-scored. The
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responses to the problem evaluation instrument were scored
with the aid of a simple hand-scoring device constructed
by the writer. The personal data were also scored by
hand. The scores from the three instruments were then
recorded on a single information sheet with the code
number of the respondent at the top, after which the code
number and all scores were recorded on puncned cards.

The required statistical computations were made on
an I.L.. 6024 calculator. Product-moment coefficients
of correlation were computed in accordance with the hy-
potheses previously indicated, and the significance of
differences between seminarians and ministers in Tempera-
ment scores and in problem evaluations were determined.
The correlations were tested for non-linearity of re-
gression, and inter-correlations between the Temperament
factors were determined to test the uniqueness of the
factors on the Temperament survey among seminarians.
Chapter VI presents a more detailed account of how the
data were analyzed. The reader is referred to Chapter

VIITI for the conclusions pertinent to the entire study.




CHAPTER II
REVIEW OF RELATED LITERATURE

There are relatively few studies related to the
personality and adjustment of ministers, and most of
these have been carried out within the framework of the
Catholic Church. In the opinion of the present writer,
a review of the studies, first in Catholicism and then in
Protestantism should provide some information pertinent

to this study.

STUDIES IN CATHOLICISM

The earliest attempt to evaluate the personality
traits of seminarians was made by Sward,l in which eighty
Roman Catholic seminarians rated themselves on the
Heidbrader scales for "introversion®" and "inferiority
complex." Comparative norms were established by present-
ing the same scales to college students, to a group of
university faculty members, and to a group of business
men. All ratings remained anonymous. The author con-
cluded,

It appears that emotionality in the form
of introversion and inferiority attitudes may
be regarded as a condition which predisposes an

individual toward religious experience. The
vocational choice of candidates for the Roman

lKeith Sward, "Temperament and Religious Experience,"
Journal of Social Psychology, II (October, 1931), 379—39&.
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Catholic priesthood, therefore, may be in part

a function of emotional drives which divert

such individuals from the more usual social

channels. This temperamental susceptibility

1s probably best described as a general

tender-mindedness rather than as highly spe-

cific patterns of trailts separable by hard

and fast distinctions.l

McCarthy2 conducted an extensive investigation of the
personality traits of Catholic seminarians by giving the
Bernreuter Personality Inventory, Bell Adjustment Inven-
tory, the Vernon-Allport 3cale of Values, and either the
Otis Intelligence Test or the A.C.E. Examination to 229
major and minor seminarians for the purpose of helping to
set up a personality testing program for seminarians.
Three faculty members also rated each seminarian on a
faculty rating scale which he constructed. Inter-
correlations indicated two general factors: +the schizoid
factor, and a '"general fitness for continuance in semi-
nary life."™ The author found that the average seminarian
manifested a little higher "neurotic tendency," a higher
degree of self-consciousness and a more unsatisfactory
total adjustment in comparison with the average student,
as measured by the Bell Inventory. Scores for intro-

version and sociability were about the same, though the

seminarians were somewhat more submissive. Religious

libiga., 392.
2Thomas J. McCarthy, "Personality Traits of Seminarians,"

Studies in Psychology and Psychiatry. washington, D.C.:

Catholic University of America, 19%2, V, No. 4. Pp. 46.
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interests of the seminarians were clearly dominant on the

Vernon-Allport Scale of Values.
A similar study of women novices was conducted by

Peters1

who administered a battery of tests, including the
A.C.E. Psychological Examination, the Bernreuter Person-
ality Scale, tne Vernon-Allport Scale of Values, and the
Bell Adjustment Inventory, to 148 women novices. In
addition, controlled interviews were set up using Moore's
rating scale on ten pre-psychotic traits: deluded, cog-
nitive ability, sulkiness, non-sociability, quarrelsomness,
irritability, timidity, anxiety, depression, and retarda-
tion. Finally, three judges rated the novices on the
following tralts: sociability, leadership, emotional
control, capacity to adjust, industry, and fidelity to
duty. The author found that the novices scored signifi-
cantly lower than the norm for self-sufficiency and domi-
nance on the Bernreuter Inventory. There were no signifi-
cant differences in neurotic tendency, and intelligence
was apparently not an important factor among the desirable
traits.

Bier? compared four groups composed of 208 medical

- - - . -

lsister Richarda Peters, "4 Study of the Inter-
Relations of Personality Traits Among a Group of Novices
in Religious Communities," Studies in Psychology and
Psychiatry, V, No. 7. Catholic University of America,
1942, PP. 38.

2William C. Dier, A Comparative Study of a Seminary
Group and Four Other Groups on the Minnesota Multiphasic
Personality Inventory. Unpublished doctoral dissertation,
Catholic University of America, 1943. Pp. 107.

pr
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students, 55 law students, 121 dental students, and 369
college students with 171 seminary students on the Minne-
sotal Multiphasic Personality Inventory. All the groups
were matched with the seminary group, and the non-Catholic,
marital status, and age factors were equated. The evidence
indicated that all five groups made significantly higher
scores than the normns for the scalss, thus indicating mal-
ad justment. The seminarians proved to be the most deviant
portion of an already deviant population. The order of
deviation from the norms, on the basis of the data, follows:
(1) seminarians, (2) law students, (3) medical students,
(4) dental students, and lastly, (5) college students.

An attempt was made by Burkel to determine the pre-
dictive value of certain measures for probable success in
minor seminaries. The author visited three boarding-school
minor seminaries and administered the Terman Test of Mental
Ability - Form C, the Sims Score Card for Soclo-iconomic
Status - Form C, the Religious and Disciplinary Home
Environment Questionnaire, a S3cale for Faculty Rating of
Seminarians, the Washburne Social Adjustment Inventory,
and the Vernon-Allport Scale of Values to 190 grade nine
and 90 grade twelve students. He cites from the schools'

records, the one embracing forty years and the other

lﬂenry R. Burke, Personallty Traits of Successful
finor Seminarians. Washington, D .C.: Catholic University
of America Press, 1947. Pp. 65.

e
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fifty-seven years, that of the 2,500 entrants in the two
institutions, no more than 25 percent to 35 percent actu-
ally completed the seminary course and were ordained to
the priesthood. The author concluded that no one measure
or group of measures employed in the study can be used in
the case of an individual to predict with any adequate
certainty his survival or success. The best indices of
probable success in the minor seminary are entrance exami-
nation scores on objective achievement tests, high grades
in Latin and English for the first year, and a high score
after one year on the "3cale for Rating a Seminarian® by
the faculty. Interest inventories and blanks with the
scales now available, the author concludes, can be only
negatively useful with minor seminarians - perhaps to
indicate to a quitting student in what occupation he has
interests similar to those of people successful in that
occupation. The Vernon-Allport 3cale of Values was of no
value 1in screening applicants.

Lhotal attempted to investigate the vocational inter-
ests of Catholic priests by the use of the Strong Interest
Test. The test was given to 262 representative and
successful priests, 208 diocesan theological students,

190 minor seminarians, and 133 students in a Catholic

lprian Lhota, Vocational Interests of Catholic Priests.
Unpublished doctoral dissertation, Catholic University of

America, 1943. Pp. 4O.
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high school. Scoring weights ranged from plus 4% to minus
L, with a plus given when the percentage of priests who
liked, disliked, or were indifferent to the item was
greater than the percentage for men in general. Wwhen the
percentage for priests was smaller than the corresponding
percentage for men in general, the item was given a minus
sign. Comparisons were then made wilth thirty-three other
specific occupational groups. The author found few inter-
ests common to the clergy, carpenters, mathematicians, and
forest service. The highest over-lap (62 percent) was
found between ministers and school science teachers. The
lowest figure was a 20 percent over-lap with those of
insurance agentse.

Two other studies of a minor nature are worthy of
note here. The first is by Pattersont who conducted a
study of student mortality in a preparatory seminary. On
the basis of data from 238 boys, Patterson found that an
inability to make proper personal adjustment was the most
deciding factor among the majority of the candidates who
withdrew from training during the first half of the twelve-
year period. Other factors listed were: loss of desire
to become a priest, mental unfitness, and lack of moral

fitness. The author reports that the prep school suffered

1y, Patterson, A Study of Student Mortality at St.

Anthony's and Suggestions for Improving the Situation.
Unpublished master's thesis, Catholic University of
America, 19%2. Pp. 53.
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an approximate 80 percent loss in candidates for the
priesthood during this period.

The second study concerns an effort by Eggertl to
determine the significance of differences between semi-
narians and a lay group on a mental health test. The
author administered a "iMental Health Analysis Test'" to
163 minor seminarians in a boarding school and to a lay
group numbering 172 students in a near-by Catholiec school.
The author concludes that any differences between the two
groups could be accounted for by sampling errors, since

the differences were not statistically significant.

STUDIES IN PROTISSTANTISM
Research dealing with personality and adjustment of
ministers in the Protestant churches is extremely limited.
Hoxcey2 asked fifty-one superintendents and church
officials to rate 487 ministers receiving appointments
in New York conferences in 1916. The ministers were
rated on sermon ability, pastoral ability, executive

ability, anc evangelistic ability. She concluded,

lcharles M. Eggert, Personality Traits in Seminarians.
npublished master's thesis, Catholic University of America,
19&8 Pp. 35.

Zmary E. Moxcey, Some Qualities Associated With
Success in the Christian Ministry. New Yorks: Teacher's
College, “Columbia University Press, 1922. Pp. 101.
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In the pastorate itself, in addition to the

executive or general ability, and the closely

linked ability to preach forceful and convincing

sermons, the quality most closely associated with

success 1s a tireless sympathy and a tireless

energy in meeting the individual personal demands

which make a good pastor.t

Johnson? administered the Bernreuter Personality
Inventory to 150 seminary students in the course of several
years, and to 150 successful insurance salesmen. An
analysis of the results indicated that no trait charac-~
terized the student in religion as a whole, although the
student group seemed to be more inclined toward self-
sufficiency than the salesmen. Scores in the middle
ranges, wnich apparently indicate greater poise and
emotional maturity, were more frequent among the salesmen
than in the student group. The author found further that
dominance and self-sufficlency occurred more frequently
among the students than any other trait dealt with in
the Sernreuter Inventory.

Kimber3 adminlstered the California Test of Person-

ality, the Minnesota Personalllty Scale, and the Kuder

Preference Record to the students in a conservative Bible

lIpid., p. 84.

2g. H. Johnson, "Personality Traits of Workers in
the Field of Religion,™ Religious Education, XXXVIII
( September-October, 1943), 325-329.

37. A. M. Kimber, "Interests and Personallty Traits
of Bible Institute Students," Journal of Social Psychology,

KXVI (November, 1947), 225-233.
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Institute. The results indicated that the students had
nlgh social standards, a high sense of personal worth, and
a large numnber of nervous symptoas. The outstanding inter-
est of both men and women was in social service, as
measured by the Kuder Preference Record. Computation and
clerical interests were conspicuocusly low.

Feltonl secured information from 1,978 ministerial
students representing twenty of the major denoninations
in fifty-seven theological seminaries and churcn-related
colleges concerning the factors which tended to influence
yvoung men to choose the ministry. Among lay people, he
found that the pastor was the greatest influence, followed
by mothers and then others. ildsslionaries plus evangelists
scored nigher in influence than 3unday School teachers and
college teachers combined. The three major situations and
events which influenced 1,573 toward the ministry were, in
rank order: home tralning, pastor contact, and contempo-
rary world need. Of the factors which tended to repel
1,33% students from the ministry, a lack of bible knowledge,
a feeling of unworthiness, and a lack of counsel and
guldance were identified as being the primary disrupting
influences by more than 50 percent of the total number.

Low salarles were blamed by only 4.2 percent of the number,

lRalph 4. Felton, lew Ministers, lonograph of the
Department of the Rural Church. riadlson: Drew Theological
leninary, 1949. Pp. 11l.
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and parental objections by only 2.1 percent. The largest
number first decided on the ministry at the age of sixteen-
eighteen years, which also represented the greatest concen-
tration of those making their final decision. Of 1,709
ministerial students coming from rural and urban com-
munities, the author found that, although the male popu-
lation for the rural and urban districts was 45 percent

and 55 percent respectively, only 33 percent of the student
ministers came from rural homes, whereas 67 percent came
from urban homes.

Cockrum:L

administered the Guilford-Martin Personality
Inventory factors G.A..I.17.8.T.D.C.R. and the Kuder
Preference Record to ninety-three ministerial students in
a Texas seminary, fifty-tiree counseling students, and
forty-eight education majors in an effort to determine
personality traits and personal preferences. He found
that the seminary students scored highest on social
service, musical interests, outdoor, and literary factors.
Tnese findings agreed wilith national norms for clergymen.
The seminarians also revealed a definite tendency toward
soclability and seemed inclined toward meditative think-
ing. They were noticeably free from depression and scored

well within the normal health range on emotional stability,

lLogan V. Cockrum, "Personality Traits and Interests
of Theological Students,"™ Religious Education, XLVII
(January-February, 19525, 23.
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although the counseling group scored considerably higher
on this factor. Of the three groups, the seminarians
seemed to be somewhat more nervous than the other two,
although the differences among the three groups were
slight.

Thayerl analyzed the data derived from a testing
program by the Foreign Missions Conference in which tests
of intelligence, neurotic tendency, dominance, interests,
and social attitudes were given to two hundred lilssionary
appointees of various denominations during the years 1931-
1933. These tests had been supplemented in 1531 by a
candidate secretary's rating, and in 1932-1933 by a test
of self-sufficiency. Detailed and contemporaneous field
ratings were obtained from sixty-nine of these appointees,
and general but delayed field ratings for seventy-six
others. The author reported that the three tests of
intelligence, religious qualities, and freedom from neu-
rotic tendencies predicted field success with a correlation
of .53, which was significant at the .01 level. The ratings
by the field secretaries proved to be worthless as pre-
dictors of success.

Perhaps one factor which has contributed to a dearth

of research on the personality and adjustment of Protestant

lclarence R. Thayer, "The Relationship of Certain
Psychological Test Scores to Subsequent Ratings of Mission-
ary Fileld Success," Religious Education, XLVIIT (iay-June,
1%953), 190-191.
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ministers was the publication of the Report of the Com-
mittee on Personality and Aptitude, American Association
of Theological Schools in 19#6.1 In evaluating the effi-
cacy of personality and diagnostic tests for the admission
of students to the seminary, the committee reports,
Careful consideration of the status of exist-
ing tests of personality leads the commlttee to
conclude that the administration of any sucn tests
would not be of assistance in the selection of
students for entrance to seminary... To add to
these devices [current methods of selection], one
more which is grounded on the same conceptions of
the personality and aptitude needed in the churches
would be only to fasten down the existing stereo-
types more firmly yet, and close the door to such
distinctive personalities as might be expected to
make a contribution to the more creative tasks of
the church of tomorrow.2
Althougn the current status of research for the
purpose of student selection remains inadequate, an
increasing interest in the personality and adjustment of
ministers is again evident, but from the point of view of
guidance and counseling rather than from that of the
selection of candidates for the ministry.
One problem which is worthy of the attention of church
leaders has to do with the nature of certain groups of
cnurch leaders who may wish to impose their views on

others, so that an effort could be made to evaluate the

lHUgh Hartshorne, Report of the Committee on Person-
ality and Aptitude, Bulletin 1k, American Association of
Theological 3chools, 1946, SH—Sé.

2Hartshorne, op cit., S4~55.

B
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stand they might take in terms of its validity. The only
study known to the writer which seems to bear on this
problem is that by Richardsonl who administered three
instruments; namely, an inventory of doctrinal emphasis,
the Guilford-lartin Personnel Inventories CObjectivity,
Agreeableness, and Cooperativeness, and a personal data
inventory to 141 third-year graduate theological students
in seven theological schools of the American Baptist
Convention. Richardson found that a positive relation-
ship between fundamentalism-modernism and unreadiness-
readiness to associate with others having differing views

existed at the .01l level of significance.

SUIIARY

A review of the related literature dealling with the
personality and adjustment of ministers seems to indicate
that,

1. There seem to be basic differences existing
between Catholic and Protestant seminarians on certain
bersonality characteristics, although the evidence does
not merit sweeping conclusions at this time.

2. Ilo investigation has been conducted on the

liarola w. Richardson, A Study of the Readiness of
American Baptist Theological Students Holding Opposing

Fundamentalist and Modernist Theological Views to Associate

in Religious Groups With Those Differing From Themselves.
Unpublished doctoral dissertation, University of Michigan,
1952. Pp. 195.

T
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problem presented in Chapter I.

3. A study of the personal and environmental factors
which may tend to produce maladjustment and tensions in
ministers remains as a virtually untouched field in which

further researcir is greatly needed.




CHAPTER III
HOW PROBLEIS WERS SECURED

Since no instrument had ever been devised to evalu-
ate the problems of ministers, it was necessary for the
investigator to construct one. The purpose of this
chapter 1s to inform the reader of the process by which
the items which were used in the final evaluation instru-
ment were obtained.

Construction of the preliminary guestionnaire.-- In

order to obtain an inventory of the problems of ministers,
the author examined the pertinent literature related to
tae church and the ministry. Other iltems were secured by
oral and written communication with seminarians and
ministers, and church executives were asked to contribute
from their experience with churches and with ministers.
Finally, the writer was in a position to draw from his

own experience in the ministry. As a result, 121 items
were prought together for a pre-test.

Since the purpose of the prelininary measuring device
was to select items for use in the final problem evalu-
ation instrument, it was necessary to determine what
criteria would be used for the selection of such items.

It was decided that items would be selected on the basis
of the degree to which they caused concern to the minister,

and frequency of occurrence. In order to measure all the
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items on the basis of these criteria, two separate measur-
ing devices were constructed. A five-point rating scale
similar to that suggested by Guilfordl was devised for the
recording of disturbance evaluations. Raters were asked

to record their reactions to the guestion: "ITo what degree
does this item disturi you?®™ The scale intervals were
described by the following terms: 'Very little,™ "Little,"
"Somewhat," "lucnh," and "Very much."

A freguency occurrence evaluation was also included
in the preliminary guestionnaire. Raters were asked to
answer the question: "Does this item occur in your minis-
try?" 1In making this evaluation, 1f the problem occurred
in the respondent's ministry, he was instructed to answer
"Yes " A "io" answer was to be recorded if the problem
did not occur. If the problem was not clear, or the
respondent was uncertain, he was instructed to encircle
tne symbol "7?."

The 121 problems were then submitted to twenty-one
ministers-in-training at the Oberlin Graduate 3chcol of
“heology, Oberlin, Ohio for a pre-test. As a result,
certain over-lapping items were eliminated and other
problems suggested by these individuals were included.

The revised list of the problems of ministers then numbered

ly. P. Guilford, Psycgometric ethods. lew York:
(feGraw-Hill book Company, 1936. P. 272.
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ninety-nine and these were incorporated in the preliminary
guestionnaire.

Administration of the preliminary guestionnaire. The

preliminary questionnaire was administered in February,
1952, to 148 ninisters-in-training at Garret Biblical
Institute, @vanston, Illinois, who were serving churches
as pastors in Indiana and Illinois. Detailed written
instructions accompanied the questionnaire.l In order
that the respondents might remain anonymous, two pro-
cedures were adhered to: (1) code numbers were assigned
and respondents were requested not to sign their names;
and (2) a self-addressed and stamped envelope was pro-
vided each respondent for mailing the results directly to
the investigator. The subjects were urged to add and
evaluate any problems which they believed sinould be
included in a list of this sort. Completed question-
naires were received from ninety-seven of the respondents
for a 65 percent return. The responses of fourteeh semi-
narians were rejected, nowever, on the basis of their
failure to meet the delimitations for the study. In Table
I the reader 7ill find a summary of the data obtained from
the preliminary guestilonnaire.

Analysis of the data.-- Since the degrees of concern

lThe reader will find a copy of the preliminary
questionnalire in the Appendix.
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ranged from a low of "O" to a high of "4," the mean score
for each 1tem could hypothetically range from 0.00 to
4+.00. Mean scores for the items are found in column one.
The rank of eacn item, determined on the basis of its
mean score, is found in column two. The last thnree
columns of the table are devoted to the frequency of
occurrence, in which tae number of "yes" responses, the
percent of "yes" responses from the total, and the rank
of the 1tems in terms of their freguency of occurrence.
On the basis of these data, thirty-five items were
selected for use in the final instruwaent. These itens,
indicated in Table I by an asterisk (*), were chosen
on the tasis of their hign degrees of concern and

frequency of occurrence.




TABLE T

DEGRuz OF CONCERN AND FREQUENCY OF OCCURRENCE

OF NINETY-NINE PROBLEMS AS JUDGED BY

BIGHTY-THREE MINISTHERS~-IN-TRAINING
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Problems

Degree of
Concern

Frequency of
Qccurrence

Rank

Number

Per
Cent

Rank

*Difficulty in keeping a
disciplined schedule of
SEUAY eevcrcccscsncnacacas

*Tnability to remember
NANES eeveoccsococccsoscnsas

*Insufficient time to be
wilth your family cceceeccee

*¥*Difficulty in getting the
laymen to see the worth
of the chnurch Program ...

*Feeling that some ministers'
approaches to religion are
hurting the profession ...

*Feeling that you receive
the left-overs of the lay-
men's time and mMoNey eeee.

*Resentment against the
continuing demands of
higher-ups in the church
organlzatlon for support
of various programs .....

*Peeling that there are but
a handful of real
Christians in the entire
congregation ceeccecessccees

*Feeling that people want
to hear a good speaker on
Sunday morning more than
to worship GOd ceececncees

*Feeling that the church is
confining itself to a
narrow social stratum ....

'1

F{ﬁean

2.38

1.93
1.91

1.60

1.60

1.58

1.56

10

69
59
59

68

55

58

48

P

86
74
74

85

69

73

70

60

68

55

10

23

13

35

*Indicates items selected for the final problem

evaluation instrument.
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Problems

Degree of
Concern

Frequency of
Qccurrence

Mesan

Rank

Number

Per
Cent

Rank

*Feeling of resentment
against the crowd-drawing
tactics of some individuals
and gIrOUPS eeceosesccccnees .

*Discouragement over the
church's seeming lack of
PrOCIrE€SS cocacsccossccccsss .

*Difficulty in saying the
right thing during sick
CallsS eaceecceance ceocceccoas

*Feeling that the denomi-
national organizations are
not facing squarely the
real issues the nation
has to contend with «¢.....

*Feeling that most laymen
give only 1lip service to
the church and its
teaChings ceeeeevenoveecen .

*Tendency to avoid those
with whom you have a
personality conflict ......

*Feeling that you are un-
able to do the job
reguired of yOU ceeeeeeeae .

*Feeling that trade dis-
counts offered to minis-
ters are poorly disguised
charity ceceeesns cesesccacns

*Feeling that your pastoral
calls are only social
VIiSits ceeacceececconnns .o

*Feeling that higher-ups in
the dencminational organi-
zation play politics for
their own advantage .......

i

1055

1.50

1.48

1.48

1.45

1.45

1.4

141

1.40

1.40

11

12

14

14

16

16

17

18

21

21

43

56

50

50

53

70

73

55

63
63

65

68

66

L0

35

18

18

15

30

13

14

*Indicates items selected for the final problem

evaluation instrument.
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Problens

Degree of
Concern

Frequency of
Occurrence

Mean

Rank

Number

Per
Cent

Rank

*Inability to keep the
burdens of the church out
of your home life ....cce.

*Feeling that you are not
worthy as a minister .....

*Difficulty in making the
gospel truths "live" in
the face of present-day
difficulties teceeeceencss .

*Feeling that your personal
faith is inadequate for a
minister .ce.iciieeeneeas .

*Feeling that your private
life is open to public
inspection ...cv.c... cecan

*Feeling that the church is
an outlet by which certain
laymen are able to feed
their own €g0S eteeeeeccees

*Feeling that laymen do not
appreciate the work and
time required of you for
effective preaching and
speaking eceeecercetcecscns

*Feeling that people are
more interested in someone
who can build up the
church than they are in a
MIiNnister eceeeeccccracccnse

*Feeling that people wonder
what you do with your time

*Tendency to interpret
fluctuations in church
attendance from Sunday to
Sunday as an indicator of
your pulpit effectiveness.

*Feeling that the church is
not keeping up with the
times ceeeecacas ceveesos .o

1.40
1.39

1.38

1.36

1.35

1.35

1.3%

1.30
1.26

21
22

23

24

26

26

27

28
29

31

31

49
H6

5L

48

51

49

h

43

61
58

68

60

6L

61

55

55

54

21
27

13

23

16

21

40

40
35

35

40

*Indicates items selected for the final problem

evaluation instrument.
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Problems

Degree of
Concern

Frequency of
Occurrence

Mean

Rank

Number

Per
Cent

Rank

*Hesitancy in making intro-
ductory calls on
STIrangers ecececcescssscscccs
*Feeling that people who
seem to have the most are
the least interested in
tThe church .c.cececacaceasns
Feeling that the church is
more interested in getting
contributors than in pro-
claiming the gospel eeee.e
*Feeling that you and your
family are under close
surveillance by the laymen
*Inner conflict over the
ethics of money-raising
activities in the church .
Tendency to favor the young
people in preference to
others ..... . cececsesasen
Feellng that most people con-
ceive of Christianity as a
"pie-in-the-sky" reward ..
Feeling that your laymen con-
ceal their real thoughts
from yOU teeececscccccoceas
Community attitude that
interference in existing
conditions is not your
function as a minister ...
Feelling that a Protestant
Church really stands or
falls on the personality
of the minister ..cccecc..
Difficulty in offering
prayers during sick calls.
Feeling that the church is
no longer sure of what it
stands fOr teeccececcccaee .

34

34

34

35

36

37

38

40

40

41
43

43

47

45

42

49

L7

40

L0

L0

37

33
45

36

59

56

53

61

59

50

50

50

46

48
56

45

26

30

L2

21

26

45

45

45

55

51
30

59

*Tndicates items selected for the final problem

evaluation instrument.
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Problems

Degree of
Concern

Frequency of
Qccurrence

HMean

Rank

Number

Per
Cent

Rank

Tendency to tell people
what they ought to do ....
Feeling that the minister is
the last person people
come to for counsel ......
Feeling that your wife 1s
expected to do more than
other members of the
Church .cececccececcecsces es e
Tendency to avoid those who
draw neavily on your time.
Feeling that you are a
receptacle for the minor
problems of church and
church school adminis-
Tration cecececececccences
Feeling that the church is a
receptacle for feelings
that cannot be expressed
€lSEWNeTre seeecccoacecsassa
Feeling that secular organi-
zations seem to be more
effective in serving the
needs of people than the
Churches ececeeccscocssses .
Feeling that tne pastor's
major task seems to be
that of preserving harmony
in the church .cceeceececcecs
Difficulty in making church
membershlp classes
meaningful .ceccecececccncas
Feeling that some laymen
have a clearer perception
of Christianity than you
QO eeecccoscacacsasconaces .
Feeling of a lack of true
Christian spirit among the
ministers in the community
Dislike making pastoral
calls ceeccees cescsssssene

1.05
1.03

.99

0.98

0.98

0.96

0.95
C.93

L5

45

46
47

49

49

50

52

52

53

55

39

38

35
L7

29

37

L2

38

25

31
36

49

43

Wy
79

36

L6

53

48

31

39
L5

48

51

62
26

40

71

42

51

80

69
59
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Problems

Degree of
Concern

Frequency of
Occurrence

Mean

Rank

Number

Per
Cent

Rank

Difficulty in counseling
couples who plan to marry.
Feeling that when people
criticize the church they
are applying it to your
work as a minister .......
Feeling of inadequacy in
the pulpit ...
Feeling that you are not a
g00d MIXEY ceeeeeccsacanaa
Feeling that laymen take
pity on your supposedly
reduced economic
COondition eceeeeecececcnen .
Feeling of a lack of the
Presence of God in your
SeIrVIiCEeS teeectesscsaaccas
Feeling that you are forced
to compete with other
cnourches for new members .
Inability to rid yourself of
a lack of concern for the
needs of people in
foreign lands seeceeccecces .
Tendency to cut short con-
tacts with the aged and
Infirm ceeeeeerecesosscnnse
Feeling of a lack of concern
for people and their
problems .ceececeencnn ceee
Feeling that nothing you do
will change peoples'
attitudes or habits ......
Feeling that much of what
you say are platitudes ...
Feeling of inferiority when
in social groups outside
the church eceveecsssceeacses
Difficulty in making
decisions in church
affairs ceeeecrececcccccans

0.90

0.90
0.89
0.89
0.88

0.86

0.86

0081
0.81
0.81

0.79
0.78

0.78

0076

57

57
59
59

60

62

62

65

65

65

66
68

68

70

37

36
39
3%

37

3k

36

31

39
33

33

35

46

45
%9
%3

L)

46

55
45
39

49
L1

L1

55

59
48

6L

62

55

6

35

59

69

L8
66

66

62
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TABLE I (Continued)

Degree of Frequency of
Problems Concern Occurrence
Per

Mean | Rankj Number| Cent | Rank

o PO

Feeling that the fight
against secularism and
materialism is a losing

battle ....... ces s s ese s . || 0.76 70 28 35 75
Tendency to avoid difficult
Counseling situations .... ||0.7% 74 32 40 67

Feeling that your ministry
is of primary concern only
to women in the church ... ||0O.74% N4 27 34 79

Feeling that the lay leader-
ship in the church is in
the hands of people who
are least qualified to do

the WOrK eeveeecocscess eee ||OJ7H 7y 23 29 83
Dislike speaking to ladies!

ETOUDPS seeessecscscccnecss |07 7k 21 26 87
Tendency to put off making

hospital calls ceieeveeees ||0.B5 75 28 35 75

Feeling that the primary
function of the church
seems to be to give Divine
sanction to the wvalues
that exist in society at
the time ceeeveeenoceneos . |06 76 22 28 85

Resentment against being
called upon to do things
tnat have nothing to do
with your ministry eec.... ||0.63 80 28 35 75

Feeling that your laymen are
disappointed in you as a
ninister ceeeeeeeesccencss 0.63 80 27 34 79

Feeling of inferiority when
among leaders of business
and industry in the

COMMNItY ceeinecescccnnas [[0e63 80 27 34 79
Feeling that you are denied
pleasures given to others. |[|0.63 80 20 25 90

Feeling of conflict between
your profession and your
preferred personal habits. ||0.60 81 27 34 79
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Problems

Degree of
Concern

Frequency of
Ogcurrence

lean

Rank

Number

Per
Cent

Rank _

Feeling that background and
connections are more im-
portant for success than
ability eeeeeeriecceoenans .

Tendency to feel apologetic
about your work as a
minister .cecececrccocosse

Tendency to cut short your
contacts with those who
are in the lower social
strata ..... cereesseans .

Feeling that the ministry
is not what you thought
it would be when you
entered it seeccececaccane

Tendency to avoild contact
with individuals having
deep personal problems ...

Feeling of repulsion toward
making calls on the criti-
cally ill and Aying ececee.

Feeling that your minister
associates are inferior as
a group to professional
people in other fields ...

Feeling that the church is
a fellowship of the weak
and Infirm ceceececesctans .

Feeling that laymen are
relieved when you close
pastoral calls ceeceeccece

Feeling that perhaps 1life
would be more fulfilling
if you were in some other
line Of WOTK ceeccccccacaca

Feeling that you must favor
the more well-to-do
members of the church ....

Feeling of envy for the
Catholic brethren who en-
joy full congregations
regularly ceecececcscsccnsse

0.5k

0.53

0.50

O0.49
O.48

O.48

O .2+8
0.48

0.3

O.+3

0.37

0.36

82

83

3t

85

39

89

89

91

91

92

ok

23

28

18

29

21

20

18

20

19

23

16

29

28

23
36

26

25

23

25

24

29

20

33

85

75

Sz

70

87

91

oL

91

92

83

95
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TABLE I (Continued)

Degree of Frequency of
Problems Concern Qccurrence
Per

_ F!Mean Rank || Number | Cent | Rank

Tendency of young people
to draw away from you .... ||0.36 9k 15 19 96
Feeling that you are
obligated to subscribe to
things you do not believe
71 eesecescsccasnacensanes |[0e35 ] 96 20 25 91
Yesitancy in fully accept-
ing minority group members
as companions and co-
WOTKETS eccoesesoesesncnes . 10.33 96 1L 18 96
Feeling that the ministry
seems to be for those who
cannot succeed in or are
fearful of participating
in other areas of
economic 1life c.eeeeeeec.e ||0.28 97 1 14 99
Temptation to tell risque
stories and swear mildly
to impress others with
your masculinity ceceee... || 02k 98 11 1k 99
Difficulty in resolving
emotional Y“erushes'" which
lay women may have toward

TOU eoeeesssecssscascsnns 0.19 99 11 14+ 99

SUILZARY
A total of 121 problems of ministers were secured
from every source available to the investigator. These
items were incorporated in a questionnaire and submitted
to a group of ministers-in-training at the Oberlin Graduate
School of Theology, Oberlin, Ohio for a pre-test. As a

result, ninety-nine items were chosen and incorporated in
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a preliminary questionnaire which was designed to measure
both, the degree of concern and frequency of occurrence
of each item.

The preliminary questionnaire was administered to a
group of ministers-in-training at the Garret Biblical
Institute, Svanston, Illinois, and the data thus obtained
were employed in the selection of thirty-five problems

for use in the final problem evaluation instrument.




CHAPTER IV
INSTRUMENTS USED IN THE FINAL INQUIRY

The final inquiry consisted of three parts: (1)
a personal data inventory, (2) the Guilford-Zimmerman
Temperament Scale, and (3) a problem evaluation instru-
ment.l This chapter will be devoted to a discussion of
the construction of the personal data inventory and the
problem evaluation instrument, and the reasons for

selecting the Temperament Scale.

CONSTRUCTION COF A PERSONAL DATA INVENTORY

Since one of the basic parts of this study deals
with an investigation of the relationship between the
personality characteristics of ministers and certain
personal factors, it was necessary to construct a personal
data inventory for the final inquiry. The choice of the
personal data items was governed by the expressed desire
for sucn information on the part of the directors of
field work training in the cooperating seminaries, as
well as by the writer's own interest. It is felt that
such items as pastoral experience, age, marital status,

number of children, educational status, seminary status,

lThe reader will find a copy of the final inquiry
entitled, "A Survey of the Opinions of Ministers Conce?n—
ing Problems in the Protestant Ministry" in the Appendix.
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number of brothers and sisters, father's occupation
(professional versus non-professional), experience in the
trades and/or industry, age at which the respondents
decided on the ministry as a career, and veteran status,
are the most important. The inventory was prepared in
such a manner that each item could be answered by a check

(x), or a short response .t

SELECTION OF A PERSONALITY INVENTORY
One of the decisions which had to be made in the
investigation involved the selection of a personality
inventory. The investigator found it necessary to take
several factors into account in making such a selection.
The first factor involved the limitations of existing
instruments for personality measurement. Allport2 evalu-
ated the efforts which have been made in personality
measurement up to the present time and conecluded,
The greatest failing of the psychologist
at the present time is his inability to prove
what he knows is true. No less than the liter-
ary artist he knows that personality is an
intricate, well proportioned, and more or less

consistent mental structure - but he can't
prove it.3

1y copy of the personal data inventory is included
in the Appendix.

2Gordon Aliport, The Nature of Personality: Selected
Papers. Cambridge: Addison-Wesley Press, Inc., 1950.
Pp. vii-220.

3Ibid., p. 204,
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This tacit recognition of the inadequacies of
present-day measures of personality and the difficulties
attending current efforts in personality measurement are
further emphasized by Cattelll ana Ellis.2 The second
fazctor which this writer had to take into account were
the limitations of his own experience which, combined with
the wide geographical location of the respondents, elimi-
nated the use of projective technigues. The third factor
involved the selection of a paper-and-pencil inventory
which would provide the needed information and yet be
acceptable to ministers who would be asked to participate
voluntarily in the study.

Of the inventories previously used in studies related
to the ministry, the Minnesota Multiphasic Personality
Inventory, the EBernreuter Scale, the Guilford-iMartin
Personality Inventories, and the Guilford-Zimmerman
Temperament Survey stand out for consideration. The
!Minnesota Multiphasic Personality Inventory was rejected
because it is essentially an instrument which attempts to
differentiate between normals and abnormals, and thus
might be unacceptable to the respondents. Of those remain-

ing, the Guilford-Zimmerman Temperament Survey was chosen

lRaymond B. Cattell, Description and Measurement of
Personality. New York: World Book Company, 1946. P. 5.

2A1bert Ellis, "The Validity of Personality Question-

Ea%res," Psychological Bulletin, XLIII (September, 1946),
25.
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since it 1s more refined than the Guilford-iartin Inven-
tories and offers five advantages over its predecessors:
(1) it consists of a single booklet of items, (2) a single
answer sheet 1s adeqguate for all ten factors included in
the study, (3) it provides for an efficient scoring method,
(4) it covers those factors proved to have the greatest
utility and uniqueness, and (5) 1t condenses and omits
scores where inter-correlations are sufficiently high to
wvarrant doing so. The traits included in the Guilford-
Zimmerman Temperament Survey are: G - General Activity,

R - Restraint (which is opposite to the former R -
Rhathymia), A - Ascendance, S - Sociability (formerly
called "Social Extraversion," E - Emotional Stability
(opposite to a combination of the former traits "Cycloid
Disposition" and "Depressive Tendencies"), 0O - Objec-
tivity, F - Friendliness (former trait of Agreeableness),
T - Thoughtfulness (formerly called "Thinking Introver-
sion"), P - Personal Relations (formerly "Cooperative-
ness"), and M - Masculinity. Since a detailed explanation
of each factor is included in the manual for the Survey,
it need not be included here.

Another change worthy of note in the revised Tempera-
ment Survey involves a shift from the "true-false" response
to a "Yes-7-No" response to each item. This change was
nade as the result of an unpublished polling study which

indicated the need for a "?" category. The choice of the




43

three hundred items in the scale was made on the basis of
new item analyses. As a check on their uniqueness, corre-
lations with other traits where variance was to be mini-
mized were also determined. In commenting on the relation
between the Temperament Survey and the Guilford-lMartin
Inventories, Guilford writes, "The evidence which arose

in connection with corresponding scores in the previous
inventories can be applied with confidence to the scores

on the present survey."l

CONSTRUCTION OF A PROBLEZ!! SVALUATICN IiNISTRULENT

The method for selecting thirty-five problems of
ministers for use in the final problem evaluation instru-
ment has already been described in Chapter III. The
present chapter will be devoted to a discussion of the
procedures involved in the construction of the final
proplem evaluation instrument.

The method of paired comparisons.-- Since the study

reguired the determination of the relationship of person-
ality characteristics to each problem and each personal
data factor, it was believed that the method of paired
comparisons would provide the iInformation desired.

Thurstone discusses the method by saying,

ly. P. Guilford and W. S. Zimmerman, The Guilford-
Zimmerman Temperament Survey, Manual of Instructions and
Inﬁerpretations. Beverly Hills: Sheridan Supply Company,
1949. P. 8.

i
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The stimuli whose magnitudes are to be measured
are presented to the subject in paired comparisons.
For each comparison he decides which of the two
is the stronger. It is assumed that each of the
stimuli has an unknown mean magnitude for the group
and that there is a standard error of observation
for each stimulus. BEvery judgment is assumed to
be the result of determinable factors; namely, the
two stimulus mafnitudes and the two standard errors
of observation.

Guilford has indicated that the chief objection to
the method of comparing each item with every other item
is too time-consuming and fatiguing to the judges. He dis-
cusses the psychological basis for reducing the number of
pairs by saying,
There is nothing sacrosanct about pairing each
stimilus with every other one in the series. To do
so probably does tend to emphasize the unity of the
continuum in question in the minds of the judges.
And yet some stimuli in long series are so far apart
psychologically that the proportions of judgments
approach 1.0; hence the differences are so unreliable
as to be useless for the computation of scale values.<2
Uhrbrock and Richardson3 devised a method which, by
using key items, affected a 50 percent reduction in the
number of paired comparisons. Thus the number of compari-
sons would be reduced from 595 to 295 for thirty-five items.
The investigator was of the opinion, however, that

this number of comparisons would still prove to be

1. ©. Thurstone, "The Method of Paired Comparisons
for Social Values," Journal of Abnormal and Soecial Psy-
chology, XXI (January-March, 1927), 397-393.

2Guilford, op cit., p. 235.

3R. S. Uhrbrock and W. W. Richardson, "Item Analysis,"
Personnel Journal, XII (October, 1933), 141-5%.

il
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prohibitive in order to secure the maximum cooperation of
ministers for the study. Guilford suggested a method of
effectuating a much greater reduction on the number of com-
parisons by saying,

A greater saving (reducing the number of pairs
of stimuli) might be made by taking a cue from
Thorndike. Having established the rank order of
the samples ... he obtained paired comparisons
between neighboring pairs of stimuli. The plan
might be extended somewhat, pairing every stimulus
with a limited number of its neighbors on each
side. Since scale separations coming from pro-
portions near .500 carry the greatest weight in
fixing final scale values, the proportions from
relatively close neighbors are what we want. Pro-

portions from remote pairs of stimuli carry little

welght and may very well be eliminated from
consideration.l

In adapting this method to the present investigation,
the writer ranked the thirty-five items in the order of
their disturbance and frequency scale values obtained
from the first phase of the study. Each item was then
paired with the two items which were on either side of
it, with the exception of items one, two, thirty-four,
and thirty-five. Item one was compared with items two,
lhree, four, and five; and item two was compared with
items one, three, four, and five. In like manner, item
thirty-four was compared with items thirty-one, thirty-
two, thirty-three, and thirty-five; and item thirty-five
was compared with items thirty-one, thirty-two, thirty-

three, and thirty-four. A total of seventy-two

lguilford, op cit., p. 236.
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comparisons was thus obtained.

In order to maintain the greatest possible spacing
between the recurrence of any item so that the influence
of repetition might be reduced to a minimum, the investi-
gator listed the comparisons in random order and in such
a manner that a minimum of three comparisons separated
the use of any one item. This was done by assigning each
comgarison a number from one to seventy-two, and placing
them in the instrument in the order indicated by a
standard table of random numbers.+ Each item also
appears first and last an egual number of times. The

order for the presentation of pairs is given in Table 1T.2

1y, c. McCormick, Elementary Sccial Statistics.
Yew York: McGraw-Hill Book Company, 1941, p. 227.

2The reader will find a copy of the paired compari-
sons instrument in the Appendix.
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RANDOM ORDER FOR TH=Z PRESENTATION OF PAIRS

IN THe PAIRED-COMPARISONS INSTRUMENT
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T

Order Pairs Order Pairs Order Pairs Order Pairs
1. 13-15 19. 23-25 37. 31-33 55 7-3
2. 35=32 20. 11-13 38. 3=l 56. 19=-20
3. 12-1% 21. 1-3 39. 5-7 57.  35=31
b, 2-3 22,  14-15% 4o, 17-18 53. 22-23
5. 28-29 23. 24-26 41, 12-13 59. 28-30
6 9-10 24,  18-20 Y2, 20-21 60. 8-10
7. 17-19 25. 8-9 43,  24-25 61. 14-16
8. 33-34 26. 30-231 L, 16-17 62. 15-17
9. 29-31 27. 13-1% 45, 11-12 63. 5-6

10,  21-23 28. 1-5 46. 3-5 64.  23-24
11. 9-11 29. 19-21 47,  32-33 65. 27-29
1z. 33-35 | 30. 15-16 L3, 7-9 66, 26=283
13. 10-12 || 31. 10-12 49, 6-8 67. 2=k

1. 4.6 32. 25=26 50. 16-18 68. 25-27
15 2=-5 33. 32-3% 51. 22-24 69. 31-32
16.  30-32 34%.  29=30 52, 1-L% 70.  18-19
17. 6=7 35. 26=27 53. 27-28 71. 21-22
18, 3431 36. 20=22 5%.  34=35 72. 1-2
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SUIMMARY

A final questionnaire consisting of a personal data
inventory, a personality survey, and a problem evaluation
instrument was devised. Personal data items required for
the testing of hypotheses were included. The Guilford-
Zimmerman Temperament Survey was selected because of its
superiority for the present investigation. The paired-
comparisons method was used with the pairs presented in

random order.




CHAPTER V
COLLECTION AND TABULATION OF THE DATA
The preceding chapter dealt with the procedures for
the construction of the necessary instruments for the
study. This chapter will present the methods used for

the collection and tabulation of the final data.

SELECTION OF THE SUBJECTS

The seminarians chosen for the present investigation
were confined to those who were serving churches as
pastors, and who were attending one of the selected semi-
naries in two metropolitan communities. The participat-
ing seminaries were selected for three reasons: (1)
they represent major denominations essentially liberal
in theological thought; (2) the student bodies in these
seminaries are inter-denominational in character; (3)
they are located in similar geographical settings. Table
IIT indicates the distribution by schools of seminarians
selected to submit the final data, and of seminarians

completing the project.
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TABLE III

DISTRIEUTION BY SEMINARIES OF THE SEMINARIANS

SELECTED TO ANSWER THe FINAL QUESTIONNAIRE,

AND OF SEMINARIANS COMPLETING IT.

Number of Number of
School Seminarians Responses
Selected Received
Garrett Biblical
Institute eeeeeieeenceans . L1 30
“lcCormick Theological
Seminary e © & & @ 9 ¢ ¥ O & v ¢ O ¢ 0 60 3)-.-
Federation of Theological
Schools, University of
Chicagos:
Chicago Theological
SemMinary eeeeeeccessess 16 13
Divinity School ....... . 22 17
Disciples Divinity
HOUSE eeeevcncccasceas . L 3
HMdeadville Theological
SChOOl eeeecocccsccnoces 1 1
Union Theological
SEMINaArY eeeeeccccccncece 12 10
Total 156 108

Of the 156 seminarians who were asked to submit their

responses, a total of 108 completed the gquestionnaires for

a return of 69.3 percent.

Since an effort to determine

the persistence of both personality characteristics and

the problems which disturb ministers was considered to be

y
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a part of the study, it was felt that five-year graduates
of the same institutions would provide information which
might reflect the experience factor. Table IV concerns
the distribution by schools of the five-year graduates who
are now serving churches and who were requested to submit
their responses, and of those five-year graduates who
completed them.

It might be of interest to note that responses were
received from sixty-five of the ninety-six ministers who
were contacted for a return of 67.7 percent. These returns
were highly comparable to the returns from the seminarians,
both from the point of view of total returns and in terms

of the participating schools.

ADMINISTRATION OF THs FINAL QUESTIONNAIRE
The investigator concurred with the feeling of the

seminary faculty representatives that the best way to
introduce the questionnaires would be through theilr
offices and classes, at which time an explanation of the
importance of the study might be made and their own
request for the support of the study might be made known.
At the same time the study was to be given further recog-
nition through chapel announcements and informal

gatherings.
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TABLE IV
DISTRIBUTION BY SEMINARIES OF THE FIVE-YEAR GRADUATES
SELECTED TO ANSWER THii FINAL QUESTIONNAIRE,
AND OF THE GRADUATES COMPLETING IT.

Number of Number of
School inisters Responses
Selected | Received
Garrett EBiblical !
Institute eceeeeeeerieean 35 27
JeCormick Theological
Seminary eeeeeeeee.e Ceeae 18 7
Federation of Theologiceal
Schools, University of
Cnicago:
Chicago Theological
SeMinary eeseecscsacossa 11 9
Divinity School ........ 5
Disciples Divinity
HOUSE evvesevecocssne . 3 1
sieacdville Theological
SChOOL eevieannocnnss . 1 0O
Union Theological
SeMIinary eceeecernscesess . 23 17
Total 96 65
Instructions to respondents.-~ Instructions for com-

vleting the questionnaire were included with the forms.
In addition, a personal letter was sent to each respondent

by the investigator stating the nature and purpose of the
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project. The respondents were informed that, although

their participation was on a voluntary basis, it was
important for the success of the study thnat they partici-
pate. The subjects were also informed that the project
would require about two and one-half hours, and that they
could complete the guestionnaire at their convenience,
although they were urged to complete it as soon as possible.
The seminarians were asked not to discuss the study before
completing their responses.

Anonymity of responses.-- Fischert concludes, on the

basis of a study of 102 upperclass women students in psy-
chology using Mooney's Problem Check List, that the use of
siznatures might have an inhibitory effect on the honesty
and frankness of the people responding to them. Since

the cooperation of the seminary administrators was essen-
tial but at the same time posed a problem of possible mis-
understanding, the investigator felt that a simple but
effective technique for anonymity was necessary. BEach
respondent was assigned a code number which appeared on
the guestionnaire, together with instructions to mail the
completed questionnaire directly to the investigator in

an enclosed self-addressed and stamped envelope.

lRobert P. Fischer, "3igned Versus Unsigned Personal
Juestionnaires," Journal of Applied Psychology, XX (June,
19456), 220-25.

v
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In order that the maximum number of responses might
be secured, follow-up letters were sent directly to those
wno were late in submitting their responses. Form letters
of thanks and acknowledgement were sent to the respondents

and seminary representatives for lending their support to

the project.

SCORING THE RESPONSES

The responses to the Guilford-Zimmerman Temperament
Survey were machine scored, and the raw scores were placed
on tne answer sheets. The investigator constructed a
simple hand-scoring stencil for each of the seventy-two
comparisons in the problem evaluation instrument. The
total score for eacn of the thirty-five items represented
the number of times it had been selected as disturbing
the minister more than the item with which it was compared.
Since comparisons were made by each item with two items
on either side of it, the scores could range from zero to
four. The personal data inventory was also hand scored.
411 of the data were then placed on a single information
sheet with the code number of the respondent at the top.
In this manner the process of transferring the data to

punched cards was greatly facilitated.l

1, copy of the information sheet is found in the
Appendix.
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RECORDING THE DATA

All information obtained from the final questionnaire
was recorded on punched cards in the following manner:

1. BSerial numbers of respondents: columns 1-3
inclusive.

2. Personal data scores: columns 4-16 inclusive.

3. Guilford-Zimmerman raw scores: columns 17-36
inclusive.

4. Problem evaluation raw scores: columns 37-71
inclusive.

5. usxperimental and control identification:

column 72.

SUFIIARY

One hundred fifty-six seminarians and ninety-six
five-year graduates of six theological schools in Chicago
and New York were contacted for the study. Arrangements
were made with seminary authorities for their cooperation
and support, and the materials were distributed directly
to the respondents. Code numbers were used to preserve
anonymity. Routine contacts were made with the respondents
and administrators involved. One hundred eight gqualified
seminarians and sixty-five ministers submitted the
requested data. The responses were machine scored and

hand scored, and the information was recorded on punched

cards.

e



CHAPTER VI
ANALYSIS OF THE DATA
The purpose of this chapter is to explain the
principle statistical procedures which were employed in
the analysis of the data. The discussion will be prima-
rily concerned with four phases of data analysis: (1)
interpretation of responses to the final inquiry; (2)
determination of the significance of certain coefficients
of correlation; (3) determination of the significance of
differences between the responses of seminarians and
those of five-year graduates on the Guilford-Zimmerman
Temperament Survey and the problem evaluation instrument;
and (%) determination of the significance of differences
between the seminarians from the participating schools
on the survey and on the problem evaluation responses.

Interpretation of responses to the final inguiry.--

3ince it was desired to secure certain information from
the totality of the personal data responses, means for
certain items were computed by the use of a formula sug-
gested by Garrettl for ungrouped data. Standard devi-

ations were also computed for these scores using the

lHenry E. Garrett, Statistics in Psychology and
Zducation. New York: Longmans, Green and Company, 1947,
p. 32,
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short method suggested by the same author for ungrouped
data.l

The Guilford-Zimmerman lemperament Survey scores of
both the seminarians and the five-year graduates were
analyzed, and means and standard deviations were computed
in the same manner for each factor in each group. The
significance of differences between the means of the semi-
nary group scores and the norms established for the
Guilford-Zimmerman Temperament Survey were tested by the
critical £ ratio. Another formula suggested by Garrett?
was employed for this procedure, and the results were
interpolated from a table.o>

The problem evaluation responses were interpreted in
terms of raw scores for both groups, with each score
simply being the number of times the problem was evaluated
as being more disturbing than that with which 1t was com-
pared. Means and standard deviations were computed for
each problem in both the seminarian and five-year graduate
groups in the same manner as previously described, and the
significance of the differences were determined by the
same procedure.

Determination of the significance of certain coef-

ficients of correlation.-- The product-moment method

i

l1pid., p. 63, formula 13.
2Ibid., p. 198, formula 29.

3Ibid., p. 190-191, table 29.
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of correlation was used to determine the linear relation-
ship between each of the ten Guilford-Zimmerman traits
and each of the problem evaluation scores and personal
data factors.

A major saving in time and effort on the operation
was suggested by Dwyer when he wrote, "It is possible to
apply the cumulative technique in getting product moments
involving two Variables."l It was decided that the I.b.i.
A02A computer would provide the maximum information for
the computation of th= desired results. The following
values were obtained automatically from the ungrouped
data:

1. €x = cumulation of the deviations of the per-
sonality scores from their means.

2. €y = cumulation of the deviations of the problem
evaluation scores and the personal data responses from
their means.

3. €xy = cumulation of the product of these two
deviations.

b, £x2 = cumulation of the squared of the devi-
ations of the personality scores from thelr means.

5. £y°2 = cumulation of the squares of the devi-
ations of the problem evaluation scores and the personal
data responses from thelr means.

6. Lxx = A value which is equal to N{x2 - ({x)2,
a portion of the formula for r using ungrouped data.

7. Lyy s A value which is equal to u{y2 - ((y)z.

lpaul S. Dwyer, "The Computation of lMoments with the
Use of Cumulative Totals,™ The Annals of Mathematical
Statistics, IX (December, 1938), 301.
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8. Lxy = A value which is equal to N{xy-® x) €y).
when this value 1s negative, the coefficient of corre-
lation is likewise negative.

9. N = MNumber of cases.

These values greatly simplify the computation of the
coefficients of correlation. The basic formula for un-

1

grouped data suggested by Croxton— 1is as follows:

r = NExy - (€£x) €v)
N e - @=? [vev2 - €2
Transposing the values:
Lxy for Nf{xy-®&x) «y¥),
Lxx for N{x2-({x)2, and

Lyy for N(yz-((ydz, we have
r = Lxy
V Lxx 'VLyy

These values were recorded and the coefficients of
correlation were then calculated.

The reliability of each coefficient of correlation
thus obtained was tested against the null hypotnesis,
which implies that no true difference exists between two
variables. Garrett2 proposed a method which enables an

investigator to determine the significance of an r

lprederick E. Croxton and Dudley J. Cowden, Applied
General 3tatistics. New York: Prentice-Hall, Inc.,

1945, p. 932.

2Garrett, op ¢cit., pP. 299.




directly from a table. The first step in the use of this
method was to determine the number of degrees of freedom.
3ince the quantity (N-2) represents this number, the
number of degrees of freedom was found to be 106. By
means of the procedure described by Garrett, the .05 and
.01 levels of significance were determined to be .195 and
.254% respectively. This is interpreted to mean that in
only five of one-hundred trials would an r as large as
- +195 appear by accidents of sampling if the population r
were actually .003; and only once in one hundred trials
would an r of .254% appear if the population r were .00,
In order to determine whether the relationship
between the Guilford-Zimmerman scores and the problem
evaluation scores and personal data items might be non-
linear, it was necessary to devise some method for check-
ing the possibility of non-linearity for ungrouped data.
The investigator felt that the simplest method of check-
ing would be to construct scattergrams of a sample of
correlations which might be representative of the whole.
3ince it was felt that the following correlations might
tend to be non-linear if non-linearity existed at all,
ten scattergrams were constructed for each of the follow-
ing groups: (1) those correlations dealing with problem
evaluations having low means and low standard deviationsj
(2) those dealing with problems having high means and low

standard deviationsj; and (3) those dealing with problems
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having average means and high standard deviations. It

was assumed that, if curvi-linearity was not evident in
this sample, its existence in the rest of the correlations
would be due to chance. A description of the results is
presented in Chapter VII.

In order more adequately to interpret the correlations
which might be indicated, i1t was thought necessary to
determine whether the responses of the seminarians on the
Guilford-Zimmerman Temperament 3Survey indicated that the
factors were unique, or whether they might be highly inter-
related in this specialized group having common interests

and purposes. The results appear in Chapter VII.

Determination of the significance of differences

between semlnarians and five-year graduates on person-

ality and on problem evaluation responses.-- OCne of the

nypotheses previously presented in this study concerns

trie significance of differences between the seminarians

and the five-year graduates on the Guilford-Zimmerman
Temperament Survey. In order to determine whether sig-
nificant differences existed, the investigator computed

the means and standard deviations for each of the Guilford-
Zinmerman factors in the same manner as previously des-
cribed. The significance of differences were tnen

determined by the use of the t test by means of the formula

-
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suggested by Garrett.l The significance of differences
batween the two groups on each of th= problem evaluation
scores was also determined in the same manner. A
detailed description of the results is presented in

Cnapter VII.

Determination of the significance of differences

tetween tne seminarians from the participating schools

on the Guilford-Zimnerman Survey and on the problem

evaluation responses.-- Since 1t was indicat=d that an

analysis of the responses of the seminarians in terms of
the participating schools would be of substantial value
to the administrators of those schools, this activity
was deemed to be a part of the study. To thils end, the
means of each personality factor and eacn problem evalu-
ation were computed for the seminarians from each school
in th= same manner as previously indicated. Standard
deviations were then computed, also in the same manner as
before, for those means wnich most widely deviated from
the average for the entire population. The significance
of the differences was then tested by use of the t as

before. The results of this analysis are presented in

Chapter VII.

l1pida., p. 198, formula 29.




63

SUMIIARY

Jeans and standard deviations were computed for the
Guilford-Zimmerman Temperament scores and the problem
evaluation scores of all the seminarians and the five-
year graduates of the same institutions. The significance
of the differences between the means of the seminary group
scores and the norms established for the Guilford-Zinnerman
were tested by the use of the t. The method of cumulative
totals for ungrouped data was employed to determine the
product-moment coefficients of correlation between person-
ality scores and problem evaluations of seminarians, and
between personality scores and personal data responses of
tne same group., The reliability of each coefficient was
tested against the null nypothesis. Inter-correlations
between the personality factor scores by the seminarians
were determined. Scattergrams of a sample of the corre-
lations were constructed as a check for non-linearity.
The significance of the differences between the semi-
narians and the ministers on each personality factor and
cach problem evaluation was tested, és was the signifi-
cance of differences between the participating schools on

eacn of these factors.




_ CHAPTER VII
FINDINGS OF THE PR&SENT STUDY

This chapter concerns the presentation and interpre-
tation of the final data. The discussion is divided into
four partss (1) An analysis of responses to the final
inquiry; (2) the determination of the significance of
coefficients of correlation between certain variables;
(3) determination of the significance of differences
between the responses of seminarians and five~year gradu-
ates on certain variables; and (4) the significance of
differences between the seminarians from each of the par-
ticipating schools and the averages for the total group

on certain variables.

AVALYSIS OF RESPONSES TO THE FINAL INQUIRY

The investigator felt that valuable information might
be obtained for the participating seminaries 1f certain
responses of the seminarians to the final inguiry were
viewed in their totality. The following discussion deals,
then, with an analysis of the responses of the seminarians
to the personal data inventory and the Guilford-Zimmerman
scale,

The personal data responses.-—-- In order to secure

the desired information, the responses were grouped and

means were determined for certain items in the personal

~
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data inventory. Tables V to XV present the results of
this analysis.

Table V is concerned with the pastoral experience of
the respondents. It should be noted that those semi-
narians who had less than eight months of experience in
the ministry were automatically excluded from the study.
Of the 108 respondents who qualified, forty-one indicated
that they had experience of more than the usual three-year
seminary training period. The average for the group was
3.5 years.

Taple VI presents data concerning the ages of the
respondents. The mean age was 23,9 years. Only two were
twenty-two years of age or younger, and only three were
forty years of age or older. The age span from twenty-
three to thirty-four years includes ninety-one of the
Tesponses.

Table VII concerns the marital status of the
respondents. Bighty-seven of the 108 respondents, or
30.6 percent, were married.

The number of children among the respondents is pre-
sented in Table VIII. Seventy-three, or 84 percent of the
married respondents, report having one or more children.
The mean number for the married group is 1.6 children.

The educational status of the group is given in
Table IX. Since the A.B. or B.S3. degree is required for

entrance into the represented schools, all the seminarians

P
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LENGTH OF PASTORAL EXPERIZNCE OF 108 RASPOINDENTS

Years Frequency Percent
One ® ¢ 8 ® © 8 ® 0 ° & 0 & 90 o L] 35 32
TWO v ocoososesnosesoss 26 24
TTCE seoesoosesenenss 6 6
TOUT o oo vososenssaneass 6 6
FIVE teeeencenecnnanns 8 7
SIX eevesnceascsnocoens . 13 12
seven ® @ & & & § & ¢ ¢ & & & 9 L Ll- )_'-
Bighl eeeeececececanss 1 1
TiNe OT TNOTE e e veeees . 9 8

Total 108 100.0
‘lean = 3.5 years.
3tandard deviation = 2.53
LfABLE VI
AGES OF RESPONDENTS

Years Frequency Percent
22 and YOUNEZEY ceessees 2 2
2324 ittt 17 16
25"‘26 ® 9 8 0 0 2 8 @ % ¢ 8 e e O e e 18 17
27=28 ittt e . 24 22
29=30 ceectctccsccsrseens 17 16
31=32 ittt 9 8
33-3)'.' ---------------- . 6 6
35"36 ® 6 06 6 5 6 08 " 0 e 00 e e 2 2
37-38 e 6 & 92 2 o 9 8 @ ® 0 s s e s v 6 6
39-""0 ooooooooooooooooo )‘" )+
Y1 and o0lder eeeecee- . 3 2

Total 108 100.0

Standard deviation = 4.71
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TABLE VII
MARITAL STATUS OF RESPONDERTS

Status Frequency Percent
3INZ1E ceeccscoscaacnaes 21 19.4%
OTTIEA ceecorrcccncon oo 87 80.6
Total 108 100.0

TABLE VIII

NUMYBER OF CHILDRZKN OF RESPOINDENTS

Children Frequency Percent
ot Mmarried ceceeceesoos 21 19.%
TOIE en e e enea e et e o 1k 13.6
OME e e eoensosssecsnsons . 31 28 .4
TWO e eessooenosanessnan 25 23.1
TNTEE v e vseesesesosenseae 13 12.0
FTOUL eooeoeecocssancessse 3 2.7
Five weveeeeooos e . 1 0.8
SiX O HOTEC eeeecossosos ) Q.0 —
Total 108 100.0

fean number of children among those married = 1.5
3tandard deviation = 1.17

TABLE IX
ACADR®MIC DEGRAES HELD BY RESPONDENTS

————— ——

- Degrees Fregquency Percent
A.bl Or B. S. * & & ¢ & » @ ® © & 0 100 lO0.0
~'£'A. or 1‘4. S. ooooooooooo l)'+ 13 .l
Ph'DO ¢ 9 06 6 & 8 ® 8 9 8 ¢ ® 3 8 s e 0 2 1'7
’W'Ol‘k toward Ph .D * o & ® = 0o 5 L"'
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possessed one of these degrees. Twenty-one, or 20 percent,
held advanced degrees.

In Table X, the seminary status of the respondents
is presented. A preponderance of seminarians serving
clurches 1s found in the second and third years, which is
to be expected.

Table XI, which deals with the number of brothers
and sisters possessed by the respondents, indicates that
only twelve reported having no brothers and/or sisters;
wnereas fifty-seven, or more than half, reported having
one or two brothers and/or sisters in the family. The
evidence indicates that there 1is no preponderence of
"only children™ among senilnarians studying for the
ministry. The mean number is 2.5 brothers and/or sisters.

Table XII presents the fathers' occupations, which
were divided into professional and non-professional
zroups. Professions such as the ministry, teaching,
medicine, law and the like were included in the pro-
fessional groupj; whereas occupations like farming, manu-
facturing vroduction and supervision, the trades, and
business were included in the non-professional group. It
is worthy of note that 84 percent of the seminarians
reported that their fatners were engaged in non-pro-
fessional occupations. It would seem, therefore, that

on the basis of these returns, the widely held beliefl
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SLMINARY STATUS OF RESPONDENTS
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Seminary status Frequency Percent
First year ceieeeven. .. 19 17.5
Second Year eceeeeeecsen 35 32.5
fIrd Vear ceeeececeeen 54 50.0

Total 108 100.0
TABLE XI

NUMBEZR OF BROTHERS AID/OR SISTERS OF RESPONDENTS

Number Frequency | Percent

OB ittt eeoeaeneeneeenseaesossnsses 12 11
1-2 brothers and/or sisters ..co.e.. 57 53
3-4 brothers and/or sisters ....... 24 22
5-6 brothers and/or Sisters eece... 10 9
7-3 brothers and/or sSisters «...... 3 3
9 or more brothers and/or sisters . 2 2

Total 108 100

Hdean = 2.5
Standard deviation = 1.98
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TABLE XII
OCCUPATIONS OF THu RESPONDENTS' FATHERS

Father's Occupation Frequency Percent
Professional ....uiiieiiennnnens 22 20.5
Ton-professional ceceeecceeenns 36 79.5

Total 108 100.0

TabLs XITI
EXTENT OF FULL-TI:IE INDUSTRIAL AND/OR TRADES
EXPERISIICE OF RESPONDENTS

Years Freguency Percent
TTONME e et e eonenoneensonnnecsones 50 46.3
1= it ittt ittt i et e e 20 18.5
3"]"' --------------------------- 16 l)‘+.8
5_6 oooooooooooooooooo s 9 o 6 0 o s 0 o 12 ll.l
7-3 oooooooooooooooooooooooooo 2 109
D OPF MOTE weveseneononneas ceeee 8 74
Total 108 100.0

‘fean =z 2.2 years of experience
Standard deviation = 2.89
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that ministers tend to come from the professional classes
is not substantiated.

The extent of industrial experience among the semi-
narians is presented in Table XIII. Almost half of them
indicated that they have had no full time industrial
and/or trades experience as defined in the study. Of
those having experience, a total of forty-eight reported
having an average of 4.1 years of experience in industry
and/or the trades. The mean was 2.2 years of experience.

The age when the decision was made to enter the
ministry as a career is the subject of Table XIV. There
is a wide distribution of ages when the decision was
reached, with the preponderence of decisions falling in
the 17-22 period. It should be noted that there is no
evidence here of a bi-modal distribution centering in the
teens and in the later twenties as was thought to exist.
The mean age for making the decision was 23.6 years.

Table XV presents the veteran status of the re-
spondents. Sixty-one, or almost 60 percent, indicated
that they had some experience in the Armed Forces.

The Guilford-Zimmerman Temperament Survey.-- Tables

~VI to XXVII present the scores obtained by the re-
spondents on the ten factors of the Guilford-Zimmerman
Temperament Survey. As was indicated in Chapter VI, the
significance of the differences between the means of

these scores and the norms established for the survey
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TABLE XTIV
AGHE WHEN THE DECISION WAS MADE TO ENTER
THE MINISTRY AS A CAREAR

Age Prequency Percent
14 years and yOUNgeT eeeee... 5 4.6
15=16 YEarsS ceeeeveerveeeeeas 11 10.3
17-18 JeaATrS eeeeeeenennees cen 13 12.1
19“20 yeaI‘S ® & & 0 s o e v 8 6 2 s P e e w e 22 20.2
21-22 JEATS seeececcroonnenan 15 13.9
23-2)"" yeaI‘S e ® & 8 6 0 ¢ 5 5 e 0 ¢ ¢ o o L 12 ll .1
25-26 years ¢ ® ® 8 9 o 0 s e ® e o s s o ll 1002
27‘28 years ® ® a s s 00 s 00 090000 000 7 6.5
29-3O yeaI‘S ® & ¢ 0o 8 2 000 000 LI} 3 2.8
31 years Or 0lder ...eeeev.. .. 9 8,3
Total 108 100.0
ean = 23.6 years
Standard deviation = 4.76
TABLE XV
VETERAN STATUS OF RZSPONDENTS
Veteran status Frequency Percent
Veleran eeeeeeeeeeeeses ceeene 61 56.5
ON=VELOTAN + e s evveeseencenn . L7 43.5
Total 108 100.0
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was tested by the critical ratio of t. The results of
the tests are presented in Table XVI.

The respondents scored significantly above the norm
for the restraint, ascendancy, sociability, emotional
stability, objectivity, friendliness, thoughtfulness, and
personal relations factors. There wers no significant
differences on the general activity and masculinity
factors. Thus it would appear that, as a group, the semi-
narians seem to exceed the norms of those characteristics
deemed favorable for the ministry. A more detalled
analysis of the distribution of scores on each of these
factors is given in succeeding tables.

Table XVII is concerned with the General Activity
scores. A hign score indicates strong drive, energy, and
activity. A very high score may indicate manic behaviour
in which there is usually much random activity and wasted
effort. A very low score, on the other hand, may repre-
sent a hypothyroid condition, anemia, or other physical
causes of inactivity. The scores ars widely distributed,
but there seems to be evidence of a somewhat bi-modal
distribution with concentrations around the 17-18 and
tne 11-12 brackets. The evidence seems to reflect the
possible existence of two groups of seminarianss (1)
the active, athletlic group, and (2) what might be termed

the aesthetic group.
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TABLE XVI
SIGNIFICANCE OF THE DIFFARENCES BETWESW MEANS OF SCORES
OpTAINED EY 108 SEMINARIANS ON THE GUILFORD-ZI:LiERMAN
TEMPERAMENT SURVEY FACTORS AND NORMS ESTABLISHED
FOR THOSE FACTORS

Guilford-Zimmerman

Temperament Factors Means Norm t
General activity ....e.... 18.09 17.00 1.65
Restraint ceiieeee.. ceeees| 20.22 15.30 L, 20%
LSCENAANCY e e v et aeensaess .| 18.36 15.90 L, 39%*
30C1ADILIEY eererennnnnn. 21.81 18.20 5.73%
gZimotional stability ......| 20.19 16.90 5.77%
Objectivity eeeeeeeevenn. .| 2044 17.90 4 ,88%*
FriendlinesSsS eesecossesss ol 19.h4k 13.30 9 .89*
Thoughtfulness eceeeeeeeens 22.40 18.40 6.90%
Personal relations e...... 20,04 16.70 5.76%
dasculinity ceeeeceacecase]| 19,42 19.90 -.90

*¥3ignificant at the .01 level.
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The distribution of scores on the Restraint factor
is given in Table XVIII. A4 high score on this factor
indicates an over-restrained, over-serious individual. A
low score would reflect a happy-go-lucky, carefree type
of individual. The scores are fairly widely distributed,
with a concentration around tne 21-22 bracket.

Scores for the Ascendancy factor are presented in
Table XIX. A high raw score for this factor indicates a
tendency to dominate or over-ride others, whereas a low
score is interpreted as a tendency to be submissive to
others. There seems to be no evidence of a concentration
of scores around any single interval, but rather a fairly
even distribution from the 13-14 bracket to the 25-26
bracket.

The Sociability factor is the subject of Table XX.
The high and low scores indicate the contrast between the
person who 1s at ease with others, enjoys thelir company,
and readily establishes intimate rapport, versus the with-
drawn, reserved person who is hard to get to know. Although
the concentration is in scores ranging from 22 to 26, it
is interesting to note the extremely wide distribution of
scores on a factor which would seem to be essential for
tne ministrye.

In Table XXI the reader will find a freguency dis-
tribution of scores for fmotional Stability. A high score

indicates optimism, cheerfulness, and emotional stability.
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TABLE XVII
DISTRIBUTION OF SCORZS3 OBTAINED BY 108 SEMINARIANS
ON THE GENERAL ACTIVITY SCAL® OF THE
GUILFORD-ZIMMERHAN TEMPERAMENT SURVEY.

Raw Score Interval Freguency
29-30
2728 g
25-26 11
23-24% 9
21-22 10
19=-20 12
17-18 13
15-16 7
13-1% 9
11-12 13
9-10 7
7-8 1
5-6 L
I-k 1

TABLE XVIII
DISTRIBUTION OF SCORES OBTAINED BY 108 SEMINARIANS
ON THE RESTRAINT SCALE OF THE GUILFORD-
ZIMVMERMAN TeMPERAMENT SURVEY.

Raw Score Interval Frequency
29-30 0
27-28 3
25-26 13
23-24 18
21-22 20
19-20 19
17-18 16
15-16 9
13-1k4 6
11i-=-12 1

9~-10 2
7-8 0o
5-6 1
3-4 o]
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TABLAE XIX
DISTRIBUTION OF SCORZS OBTAINED BY 108 SEMINARIANS
ON THs ASCENDANCE SCALE OF THE GUILFORD-
ZIMIMERMAN TEMPERAMENT SURVEY.

Raw Score Interval Frequency
29-30 O
27-28 2
25-26 14
23-24 10
21~-22 13
19-20 17
17-13 13
15-16 12
13-14% 11
11-12 2

9-10 6

7-8 o]

5-6 1

3-4% 0
TABLE XX

DISTRIBUTION OF SCORHES OLTAINED BY 108 SEMINARIANS
ON THY SOCIABILITY SCALE OF THS GUILFORD-
ZIMMERMAN TEMPERAMENT SURVEY

Raw Score Interval Frequency
29-30 | 7
27-28 NRE
25-26 22
23-24 20
21-22 12
19-20 7
17-18 8
15-16 6
13-1k 2
11-12 Lt

9-10 1
7-3 2
5-6 2
3-4 1




78

A very low score 1is a sign of poor mental healtn in
general; in other words, a neurotic tendency. The semi-
narians scored from 3-4 to 29-30, with the concentration
of scores around the 23-24 bracket, indicating a generally
healthy emotional stability as a group on the basis of
these returns.

Table XXITI presents data for the Objectivity factor.
Zlgh scores mean less egoismj low scores mean '"touchiness®
or h&persensitivity. The concentration of scores for the
seminarians range from 17-18 to 23-24.

Scores for the Friendliness factor are presented in
Table XXIII. A high score may mean a lack of fighting
tendencies to the point of pacifism, or it may mean a
nealthy, realistic handling of frustrations and injuries.
It may also mean an urge to please others, a desire to be
liked. A low score means hostility in one form or another.
At best, it means a fighting attitude. It is interesting
to note that there seem to be three points of concen-
tration: (1) 25-26 bracket, (2) 19-20 and 21-22 brackets,
and (3) the 13-14 bracket. The concentration in the lower
bracket might be worthy of consideration in the ligat of
the regquirements for the ministry.

Table XXIV is concerned witn the Thoughtfulness
factor. High scores indicate introversion and reflective-

ness, wnereas low scores are indicative of extroversion or

a high degree of inter-action with the social environment.
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TABLE XXI

DISTRIBUTION OF SCORES OBTAINED BY 108 SEMINARIANS

017 THE EMOTIONAL STAEILITY SCALE OF TH& GUILFORD-

ZIMMERMAY ToMPERAMASNT SURVEY
Raw Score Interval Frequency
29-30 1
27-28 5
25=26 16
23-24 22
21-22 16
19=-20 14
17-18 10
15-16 9
13-14% 6
11-12 2
9-10 2
7~3 2
5-6 2
3=k 1

TABLE XXIT

DISTRIBUTION OF SCORES ObBTAINED BY 108 SEMINARIANS

ON THE OeJaCTIVITY SCALE OF THZ GUILFORD-

ZIMMBERMAN TIZMPERAMSNT SURVEY

Raw 3Score Interval Freqguency
29-30 L
27-28 5
25-26 9
23-2% 22
21-22 19
19-20 17
17-18 13
15-16 7
13-14 5
11-12 2

9=10 3
7-8 1
5-6 o)
3Lk 1
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TAabLe XXITIT

DISTRIBUTION OF SCORES OETAINED BY 108 SEIINARIANS

=
U
é
%
t
H
8

ALE OF TZE GUILFORD-
ZIMN ERMAN TEMPSRAMENT SURVEY

Raw 3core Interval Freguency
29-30 0
27-23 8
25-26 18
23-24% 9
21-22 16
19-20 18
17-18 5
15-16 9
13-1% 10
11-12 8

9-10 5
7-8 0
5-5 1
3-4 1

DISTRISUTION OF SCORZIS OBTAINED EY 108 SEMITARIALS

07 THS TIZOUGHIFULI'ESS SCaLz OF THI GUILFORD-

Faw Score Interval Freguency

29-30 2
27-28 13
25-26 19
23-24% 22
21-22 21
19-20 14
17-18 10
15-16 5
13-1k4 0
11-12 * 2
9-10 0

7-8 0

0

0

-6
A

W\l
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It is significant that the distribution of scores ranges
almnost wholly from 15-16 up to the possible maximum,
indicating that seminarians as a group tend to be highly
reflective and/or introvertive.

Table XXV presents data for the Personal Relations
factor. A high score means tolerance and understanding
of other people and their weaknesses. A low score indi-
cates fault-finding and a tendency to be critical of
others and of institutions generally. The low scoring
person is not likely to get along with others. The range
of scores for the seminarians was extremely wide, with
the concentration of scores from 17-18 to 25-26. A rela-
tively large number of seminarians, however, tend to
score low on this factor.

The Masculinity factor is the subject of Table XXVI.
On the positive side, a high score means that the person
benaves in ways characteristic of men and that ne is
likely therefore to be better understocod by men and to
be more acceptable to them. If the score is very aigh
it may mean that the person is unsympathetic and callous.
Low scores, on the other hand, may indicate character-
istics which might be identified as feminine tendencies.
Zne scores of the seminarians were concentrated in the
17-22 brackets with only one scoring extremely low.

‘one scored extremely high.
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TABLE XXV
DISTRIBUTION OF SCORES OBTAINED BY 108 SEMINARIANS
0! THE PERSONAL RELATIONS SCALy OF THE GUILFORD-
ZIMMERMAT] TEMPERAMENT SURVEY

Raw Score Interval Frequency
29-30 1
27-28 7
25-26 13
23-24 19
21-22 10
19-20 17
17-18 12
15-16 6
13-14% 6
11-12 1

9-10 6

7-8 3

5-6 1

3-4 1
TABLE XXVI

DISTRIEBUTION OF SCORES OEBTAINED BY 108 SEMINARIANS
O THE MASCULINITY SCALE OF THE GUILFORD-
ZTLERMAN TEMPERAMENT SURVEY

Raw Score Interval Frequency
29-30 O
27-28 0
25-26 9
23-24 9
21-22 23
19-20 27
17-18 22
15-16 8
13-1k4 8
11-12 1

9-10 O
7-8 1
5-6 0
3-h o
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CORRELATION OF FINAL INQUIRY VARIABLES

Correlation of Guilford-Zimmerman scores witin the

Hroblen evaluation responses.-- Product-moment coef-
pt

ficients of correlation were determined between each of
tne ten Guilford-Zimmerman factors and each of the thirty-
five problem evaluation responses. The resulting corre-
lation coefficients are presented in Table XXVITI.

Any interpretation of the findings in a study of
this sort must be carefully worked out in order to avoid,
as Kenney points out, "the pitfalls easily overlooked by
the unwary, while they are cantering gaily along upon
their arithmetic."l The necessity further to interpret
the coefficient of correlation in the light of the study
is stressed by Kenney when he writes, quoting from an

article by Crathorne,

The methodological side has been developed
until we can find correlation coefficients by
simply turning a crank, but the explanation of
the meaning of the result after we find it, needs
a brain... No amount of mathematical training
and ability can take the place of the judgment
and common sense that comes from a knowledge of
the field in which the problem lies.2

Commenting further on the proper interpretation of

the coefficient of correlation, Kenmney quotes Wilson

liohn F. Kenney, Mathematics of Statistics. New
York: D. Van Ostrand Company, 1947, p. 225.

2Kenney, Op cit., p. 226.
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when he writes,
Correlation is a mutual affair between two
variables... Strictly y 1s not correlated with

X, or X with y, but x and y are correlated...

Further, the value of the correlation coefficient

depends on the group for which it is determined

or on the universe of which that group is a fair

example... There is no such thing as the corre-

lation ceoefficient per se.

An attempt will be made to present the findings of
this study from the point of view which has been expressed
here., We shall now turn to Table XXVII.

A negative relationship significant at the .01 level
was found between item 2 "Inability to remember names,"
and Sociability, which seems to indicate that the more
sociable the seminarian, tne less he may tend to be dis-
turbed by the problem of remembering names. The negative
relationship between Personal relations and item 6 "Feel-
ing that you receive the left-overs of the laymen's time
and noney," wnich is significant at the .05 level, seems
to be evidence that a generzl criticalness of insti-
tutions and people is reflected in a criticalness of
people for a seeming lack of support of their minister
and their church.

The negative relationships which exists between item
13 "Difficulty in saying the right thing during sick

calls," and factors General activity, Ascendancy, and

3ociability, which are significant at the .01 level, and

lkenney, op cit., p. 226.
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with Thoughtfulness at the .05 level, seems to indicate
that the less active, submissive, less sociable individual
tends to be more concerned about whether he is saying the
proper thing to the sick than is his counterpart. The
positive relationsnip between thlis item and Personal
relations, which is significant at the .01l level, seems
to be an indication that seminarians who are tolerant and
understanding, and who are sensitive to human weaknesses,
also may tend to be concerned about saying the right
thing during a visit with the sick. This concern, how=-
ever, seems to stem from a different sort of feeling than
that which was previously described.

The positive relationships between item 15 "Feeling
that most laymen give only lip service to the church and
its teachings," and General activity, Ascendancy and
Sociability, which were significant at the .0l level, and
with Thoughtfulness, which was significant at the .05
level, seem to indicate that seminarians who are more
active, dominant, and reflective are more disturbed by
the feeling of a lack of dedication by the laymen to the
church than are those who are the opposite. The negative
relationship, significant at the .05 level, between this
problem and Personal Relations seems to indicate that the
greater the tendency to be generally critical of people,
the more this problem is apt to be disturbing. The combi-

nation of dominance and criticalness, therefore, seems to

pr
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be related to the feeling that people are not being sincere
in their support of the teachings of the church.

The negative relationship between item 16 "Tendency
to avoid those with whom you have a personality conflict,™
and factors Objectivity and Friendliness, significant at
the .C5 level, might be an indication that seminarians
who seem to be hypersensitive and less friendly may be apt
to avoid contacts involving personality conflicts. The
negative relationship, significant at the .05 level,
between item 17 "Feeling that you are unable to do the
job required of you," and Thoughtfulness seems to be an
indication that extravertive individuals who are busy
interacting with their environment may be apt to be more
disturbed by the feeling that the profession is too
demanding than are the reflective type of individuals.
This may in turn be an indication that overt activity
without a realization of the meaning of that activity may
tend to lead to a feeling of never-ending pressuree.

The positive relationship between item 18 "YFeeling
that trade discounts offered to ministers are poorly dis-
gulsed charity," and Friendliness, significant at the .01
level, and Thoughtfulness, significant at the .05 level,
seems to indicate that reflective and friendly individuals
tend to be more sensitive to what they think is charity.
whether this dislike is related to a desire to be pleas-

ing to others and liked by them, or whether it is related
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to a realistic handling of personal affairs is not clear.
For the reflective individual, charity might perhaps be
seen as a degrading force which would undermine the influ-
ence of the ministry in the lives of people.

A positive relationship exists between item 23
npifficulty in making the gospel truths t1ivet in the face
of present-day difficulties," and Restraint, which 1is
significant at the .05 level. This factor, combined with
an almost equally high negative correlation between the
same item and General activity may be an indication that
this problem is related to a general low output of effort
and activity. The positive relationship, significant at
the .05 level, between this problem and Objectivity seems
to be an indication that persons having fewer ego feel-
ings or greater humility, also tend to be disturbed by a
feeling of inability to interpret the gospel adequately
for the modern age. The negative relationship between
item 26 "Feeling that the church is an outlet by which
certain laymen are able to feed their own egos," and
Restraint, which is significant at the .05 level, seems
to indicate that the more carefree, impulsive individual
may be apt to be disturbed more by this problem than
would the restrained, serious person.

The relationship between item 27 "Feeling that lay-
men do not appreciate the work and time required of you

for effective preaching and speaking," and Friendliness is

negative and significant at the .05 level, which seems to l
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indicate that individuals who tend to be less friendly may
be apt to feel that their efforts are unappreciated by the
laymen. A positive relationship exists between item 28
"Feeling that people are more interested in someone who
can build up the church than they are in a minister," and
Objectivity, which is significant at the .0l level, and
Friendliness, which is significant at the .05 level. This
relationship may be an indication that persons who are
more humble and who tend to be pacifistic seem to be more
disturbed by a feeling that laymen lose sight of the real
purpose of the ministry in favor of building up the church,
than are the more egoistic, less friendly, less outreach-
ing individuals who tend to have more of a fighting spirit.
The negative relationship, significant at the .05
level, between item 30 "Tendency to interpret fluctu-
ations in church attendance from Sunday to Sunday as an
indicator of your pulpit effectiveness," and Emotional
Stability and Friendliness, may indicate that individuals
having neurotic tendencies and who are less friendly tend
to evaluate themselves in terms of the number of people
who come to church more than d¢o their counterparts. The
positive relationship, significantly at the .05 level,
petween l1tem 31 "Feeling that the church is not keeping
up with the times," and Emotional Stablility seems to
indicate that the emotionally stable person may be apt to

react more strongly to the feeling that the church is not
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meeting the needs of the times than do the less stable
individuals.

The positive relationship between item 32 "Hesitancy
in making introductory calls on strangers," and Personal
Relations, which is significant at the .05 level, may be
an indication that individuals who are able to understand
and are sensitive to the feelings of others may be apt to
be more hesitant in making introductory calls on strangers.
This may reflect a feeling of projecting oneself into the
lives of others, which they are hesitant to do. The
negative relationships which exist between item 33
"Feeling that people who seem to have the most are the
least interested in the church," and Personal Relations,
significant at the .05 level, seem to indicate that the
more "touchy," less friendly, and more critical individuals
tend to experience this feeling more than the objective,
friendly, and tolerant individuals. The negative relation-
ship which exists between item 34 "Feeling that you and
your family are under close surveillance by the laymen,"
and Personal Relations, significant at the .05 level, in
addition to the pattern of negative relatlonship on all
the other factors except one; namely, Restraint, seems to
indicate that individuals who are less tolerant and under-
standing, more introvertive and submissive, more neurotic
and less friendly, may be apt to experience thils feeling

of being watched more than others. Positive relationships
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exist between item 35 "Inner conflict over the ethics of
money-raising activities in the church,"™ and the factors
Ascendancy and Objectivity, significant at the .05 level,
seem to indicate that the more dominant, more objective
individuals may be apt to experience more conflict over
money-raising activities in the church than the submissive,
sensitive individuals. This may reflect a resentment
against money-raising activities as degrading to the church
and what it stands for. In all, significant relationships
were found to exist between each of seventeen problems and
one or more personality characteristics at the .05 or .01
level of significance. Thus the null hypotnesis has been
partially refuted in approximately half the problems 1in

the study.

Several things aust be pointed out, however, concern-
ing these findings. First, they are significant only 1in
terms of variation from zero correlations, and have no
meaning for individual prediction. Second, the size of
the correlations does not indicate the presence of a very
high degree of relationship even in terms of the group.
Third, these findings are not applicable to Protestant
seminarians as a total group, but only to seminarians
similar to the participants in the study.

On the other hand, since the sample was not large, a
much larger sample would in all probablility indicate many

more correlations which would achieve the .05 level of

-
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significance. This is especially true when it is considered
that many correlations almost achieved this level of
significance on the basis of present returns. ZZssentially,
it might be said that seminarians as a group who are
attending the participating schools indicate a relation-
ship between certain problems which disturb them and
certain personality characteristics. The nature of the
problems which disturb them, then, might therefore provide
clues to certalin personality factors which they might bLe
aware of in order to achieve +the highest degree of self-
understanding which 1s so essentlial for an effective
ministry.

Al though inter-correlations between the Guilford-
Zimmerman factors indicated the presence of a high degree
of uniqueness for each trait in the validation studies,
it was suspected that inter-correlations based on the
responses of a like-minded, specialized group such as
the seminarians are, might reveal a much lower degree of
unigueness between the personality factors. In order to
test this possibility, inter-correlations between the
Guilford-Zimmerman factors were determined on the basis
of the responses of the seminarians. The results are
presented in Table XXVIII.

In general, the inter-correlations are gratifyingly
low in all cases except the following: Soclability and

Ascendancy (.60), Emotional Stability and Objectivity
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(.58), Friendliness and Objectivity (.63) and Friendliness
and Ascendancy (.56). It should be borne in mind, however,
that S and A, and E and O, were correspondingly high in
the original validation of the instrument. The fact that
the E score embraeces two emotional factors (D - depression
and C - cyclold disposition) may have something to do with
the relatively high intercorrelation on that factor. A
high degree of unigue contribution by each factor is still
indicated, however, by the high .63 in intercorrelations
between the scores. It can be said, therefore, that the
Guilford-Zimmerman factors possess a substantial degree

of uniqueness for a seminary population.

Since there was a possipility that the correlations
between the Guilford-Zimnmerman factors and the problem
responses might be non-linear, it was necessary to
determine some means by which this possibility might be
investigated with ungrouped data. In order to do this,
scattergrams were constructed of a sample of thirty corre-
lations involving low, average, and high means with low
and high standard deviations. Tnere was no evidence to
indicate the existence of a non-linear relationship in any
of the correlations tested. Since correlations involving
these factors were thought to be most likely to have a
non-linear relationship, it was felt that the absence of

non-linearity in the sample could be taken as evidence
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that any non-linearity which might exist in the remaining

correlations might be due to chance.

Correlation of the Guilford-Zimmerman scores with

perscnal data responses.-- The correlations between these

variables are presented in Table XXIX. The data indicate
that there are no significant relationships between the
Guilford-Zimmerman scores and these personal items:s (1)
past experience, (3) number of children, (4) education,
(7) father's occupation, (9) veteran status, and (11) age
of decision for the ministry as a career.

Significant positive relationships were found at the
.01 level of significance between Masculinity and marital
status, Ascendancy and number of brothers and sisters,
and General Activity and age. Thus it would seem that
married semilnarians may tend to be more masculine, semi-
narians having brothers and sisters may be apt to be more
dominant, and older seminarians may tend to be more active.
Significant positive relationships at the .05 level of
significance were found between Objectivity and seminary
status, Emotional Stability and industrial experience,
and Friendliness and age. These relationships would seem
to indicate that seminarians in the upper levels may tend
to be less sensitive and egoistic, seminarians having
industrial experience may be apt to be more emotionally
stable, and older seminarians may be apt to be more

friendly and more realistic in handling frustrations.
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There are no negative relationships indicated. On the
basis of the evidence, therefore, it would seem that,
except for a few instances, the null hypothesis 1is

sustained.

SIGNIFICANCE OF DIFFERENCES BETWEEN SEMINARIANS AND
FIVE-YEAR GRADUATES ON CERTAIN VARIABLES

In order to determine the persistence of the Guilford-
zimmerman Temperament Survey factors with experience in
the ministry, the significance of the differences between
the scores of the seminarians on the scale and those of
the five-year graduates was tested by the use of the t.
The results are presented in Table XXX.

Differences at the .05 level of significance were
found in only the Thoughtfulness factor, which seems to
indicate that five-year graduates tend to be less
reflective and/or introvertive and have a greater degree
of interaction with their environment than do the semi-
narians, thus reflecting a shift from a preoccupation with
ideas to activities and people. Another factor worthy of
note is the difference, although not significant at the
.05 level, between seminarians and five-year graduates,on
the Friendliness factor. It would seem that flve-year
sraduates tend to be somewhat more distant in their
relations with others than the seminarianse. This may

reflect the tendency among the graduates to be slightly
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withdrawn from laymen, for personal or professional
reasons. The most striking fact which stands out from

the analysis 1s the high degree of similarity between the
two groups, which mlight be an Indication that experience

in the ministry seems to have relatively little effect on
the temperament factors as measured by the Guilford-
Zimmerman scale. It might also be posited that the denomi-
nations which these schools represent tend to draw candi-
dates for the ministry who score higher than the norm on
the factors previously discussed.

The problem evaluation instrument.-- Scale values

and standard deviations for the problem evaluation
responses submitted by both the seminarians and the five-
vear graduates are presented in Table XXXI. The scale
values are the mean number of times a certain problem

was evaluated as being more disturbing than the problems
with which it was compared. The items are listed in the
same order as their previous rank, since comparisons were
made only with adjacent items. It should be noted that
the item scores for the seminarians range from 1.1l6 to
3.07, and the standard deviations from 1.10 to 1.48. Thus
there was a wide range in scale values, and the standard
deviations remained relatively constant. The item scores
for the five-year graduates ranged from .9% to 3.18, and
the standard deviations from 1.02 to 1.45, thus indicat-

ing a wide range in means and a similar constancy in
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standard deviations.

A comparison of the responses of the seminarians with
those of the five-year graduates seems to indicate a high
degree of similarity on all but five items. At the .0l
level of significance, item 32 "Hesitancy in making intro-
ductory calls on strangers," disturbed seminarians more
than ministers; item 33 "Feeling that people who seem to
have the most are the least interested in the church,"
disturbed five-year graduates more than seminariansj
whereas item 35 "Inner conflict over the ethics of money-
raising activities in the church," disturbed seminarians
more than five-year graduates. At the .05 level of
significance, the five-year graduates were disturbed
more than seminarians by item 30 "Tendency to interpret
fluctuations in church attendance from Sunday to Sunday
as an indicator of your pulpit effectiveness,"; whereas
seminarians were disturbed more than the five-year
graduates by item 22 "Feeling that you are not worthy as
a minister."

A consideration of these differences should not over-
shadow the fact that a large number of problems exist
which tend to greatly disturb seminarians and five-year
graduates alike. These problems are presented in rank
order, according to the degree to which they disturb both
groups:

Item 31, Feeling that the church is not keeping up with
the times.

4
*




110

Item 33, Difficulty in making the gospel truths ‘'live' in
the face of present-day difficulties.

Item 5, Feeling that some ministers' approaches to religion
are hurting the profession.

Item 4, Difficulty in getting the laymen to see the worth
of the church program.

Item 1, Difficulty in keeping a disciplined schedule of
study.

Item 19, Feeling that your pastoral calls are only social
visits.

Item 10, Feeling that the church is confining itself to a
narrow social stratum.

Item‘28, Feeling that people are more interested in someone
who can bulld up the church than they are in a
minister.

Item 12, Discouragement over the church's seeming lack of
progress.

Item 15, Feeling that most laymen give only 1lip service to
the church and its teachings.

These problems seem to be indicative of certain con-
ditions in the ministry to which more attention might be
given. A discussion of these conditions, together with
some recommendations for their alleviation, will be included

in Chapter VIIT.

ANALYSIS OF DIFFERENCES BETWEEN THEOLOGICAL
SCHOOLS ON CERTAIN VARIABLES.
Since a detailed analysis of the responses by schools
was deemed to be of substantial value to the participating
seminaries for counseling and evaluation purposes, the

responses from the larger groups are included as a part




=
)
[

of this study. The identity of the schools is concealed

by the use of numbers I - V.

Differences between seminaries on the Guilford-

Zimmerman scores.-- The scores by the major participat-

ing schools on the Guilford-Zimmerman Temperament Survey
are presented in Table XXXII. It should be noted that
there are no significant differences between the partici-
pating schools and the averages for all groups on all ten
factors. It might be said, therefore, that the null
nypothesis has been sustained within the limits of this
study, although the size of the samples renders this con-

clusion of little or no value.

Differences between seminaries on the problem evalu-

ation instrument.-- The scores of the major seminaries

on the problem evaluation instrument are presented in
Table XXXIII. As before, there were no significant
differences between any of the participating schools and
the averages for all schools on any problem in the instru-
ment, although the size of the samples would again be a
factor which must be taken into consideration. The reader
is referred to the table for any desired information on

the responses of any group.
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SUMMARY

All responses were subjected to a detailed analysis,
and the following information was secured: for the semi-
narians, (1) the mean pastoral experilence was 3.5 years;
(2) the mean age of the respondents was 28.9 yearss (3)
80.6 percent of the respondents were married, and of these
33.9 percent had children which averaged l.56 children per
couple; (%) 19.4 percent held advanced degrees; (5) the
respondents had an average 2.5 brothers and sisters each;
(6) only 20.4 percent reported their father's occupation
as professional in nature; (7) almost one-half indicated
a lack of full-time industrial and/or trades experience,
but the average of those reporting such experience aver-
aged 4.1 years; (8) the average age when the decision was
made to enter the ministry as a career was 23.6 years; and
(9) 56.3 percent indicated a veteran status. Significant
differences between the means of scoreé obtained by the
seminarians and the norms established for the Guilford-
Zimaerman Temperament Survey were found in eight factors:
restraint, ascendancy, sociabllity, emotional stability,
objectivity, friendliness, thoughtfulness, and personal
relations. Significant relationships were found between
certain problems and certain personality factors. Inter-
correlations between the Guilford-Zimmerman factors indi-
cated a high degree of uniqueness between the traits,

based on the scores of the seminarians. Significant




118

positive relationships were found between certain Guilford-
Zimmerman Temperament scores and certain personal data
items related to the seminarians. Scattergrams of a sample
of correlations seemed to indicate no evidence of non-
linearity of regression. A comparison of the responses

of the seminarians with those of the five-year graduates

on the Guilford-Zimmerman scale indicated significant
differences on only one factor, that of Thoughtfulness.
3ignificant differences were found between seminarians and
five-year graduates on only five problems, which indicates
a high degree of similarity between the two groups. No
significant differences were found to exist between the
means of the responses from each of the participating
seminarians and the averages for all respondents on either
the Guilford-Zimmerman scores or the problem evaluation
instrument, although the sizes of the samples prohibits

the formation of any conclusions on this factor.




CHAPTER VIII
FINAL CONSIDERATIONS
The purpose of this chapter is to present a summary
of this investigation and to discuss some conclusions

which may be drawn from the data.

SUMMARY OF THE INVESTIGATION

The investigation attempted to accomplish three basic
purposes: (1) test the hypothesls that there is a sig-
nificant relationship between the personality charac-
reristics of ministers-in-training, as measured by the
Guilford-Zimmerman Temperament Survey, and problems
related to the Protestant ministry; (2) determine whether
a significant relationship exists between the personality
characteristics of ministers-in-training and certain
personal data items such as pastoral experience, age,
marital status, number of children, education, seminary
status, number of brothers and sisters, father's occu-
pation (professional versus non-professional), industrial
experience, veteran status, and age of decision for the
ainistry as a career; and (3) determine whether tThere are
significant differences between seminarians and five-
vear graduates on personality characteristics and on the
problems of ministers. A review of the literature perti-
nent to the study indicated that no similar investigation

had been conducted.
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4 total of ninety-nine problems of ministers, obtained
from all available sources, was used in the construction
of a preliminary questionnaire. This instrument was de-
signed to measure the occurrence of the item, as well as
the degree to which it disturbed the minister. The instru-
ment was subjected to a pre-test at Oberlin Graduate School
of Theology, and was then administered to 148 seminarians
at Garrett Eiblical Institute who were serving pastorates
in Indiana and Illinois. Thirty-five items were thus
obtained from eighty-three responses for use in a final
problem evaluation instrument.

The final inguiry consisted of a personal data
inventory, the Guilford-Zimmerman Temperament Survey, and

P

a paired compariscns measure of the problems of ministers
derived as described above.

A total of 108 seminarians and Sixty-five. ministers
from seven theological schools completed the inquiry. The
responses were recorded on an information sheet and then
coded and punched on cards. A frequency distribution was
prepared for each item of the final inquiry, and correlation
coefficients were computed between each of the temperament
factors and each of the problem and personal data scores.
vach coefficient of correlation was tested against the null
nypothesis, and scattergrams were constructed of a sample
of correlations as a test for non-linearity of regression.

Inter-correlations between the temperament scores of the
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seminarians were computed as a test of the uniqueness of
the factors for the seminarian group. The seminarians

and five-year graduates were compared on both the Guilford-
zimmerman scale and the problem evaluation instrument to
determine whether significant differences existed between
the groups on these instruments. The responses of the
seminarians were also compared in terms of the participat-
ing schools to determine whether significant differences
existed between the seminaries, and to provide data for
use by the field work directors who lent their support to
the studye.

Data obtained from the final inquiry may be summarized
as followss

1. Sixty-one of the 108 semlinarians indicated that
they had two years or less of pastoral experiencej; however,
the average experience for all respondents was 3.5 years
(Table V).

2. The mean age of the seminarlians was twenty-nine
years, and the majority were from twenty-three to thirty
years old (Table VI).

3. A total of 80.6 percent of the seminarians were
married (Table VII). .

ly. Of the married seminarians reporting, 84 percent
indicated that they had children, the average being 1.6

children per couple (Table VIII).
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5. Advanced degrees were held by 19.4 percent of
the seminarians (Table IX).

6. One-half of the seminarians serving as pastors
were in their third year of study (Table X).

7. Bighty percent of the seminarians indicated that
they had one or more brothers and/or sisters, the average

being 2.5 brothers and/or sisters (Table XI).

8. The responses indicated that the fathers of 79.5
percent of the seminarlians were engaged in non-professional
occupations (Table XII).

9. The relative lack of industrial and/or trades
experience is reflected in the fact that 46.3 percent
reported having no full time industrial and/or trades
experlence, the average being 2.2 years for the entire
sample (Table XIII).

10. The mean age at which the decision to enter the
ministry as a career was made was 23.6 years. A fairly
normal distribution of ages was found, with a concen-
tration around the 19-20 year group. The range was from
fourteen to over thirty yvears. There was no evidence of
bi-modality (Table XIV).

11. Of the total seminarians reporting, 56 percent
indicated that they had veteran status (Table XV).

12. The seminarians cbtained scores significantly
higher than the norms for restraint, ascendancy, socia-~

bility, emotional stability, objectivity, friendliness,
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thoughtfulness, and personal relations. No significant
differences were found between the scores for general
activity and masculinity, and the norms (Table XVI).

13. Significant relationships were found between
seventeen problems and certain personality character-
istics (Table XXVII):

A, Item 2, "Inability to remember names," was
negatively related to Sociability, significant
at the .01 level.

B. Item 6, "Feeling that you receive the left-
overs of the laymen's time and money," was
negatively related to Personal Relations,
significant at the .05 level.

C. Item 13, "Difficulty in saying the right thing
during sick calls,"™ was negatively related to
General Activity, Ascendancy, and Sociability
at the .01 level, and to Thoughtfulness at the
.05 level. This problem is also positively
related to Personal Relations, significant at
the .0l level.

D. Item 15, "Feeling that most laymen give only
1lip service to the church and its teachings,"
was positively related to General Activity,
Ascendancy, and Sociability at the .01 level,
and with Thoughtfulness at the .05 level. The
problem is also related negatively to Personal
Relations at the .05 level.

E. Item 16, "Tendency to avoid those with whom
you have a personality conflict," was negatively
related to Objectivity and Friendliness at the
<05 level.

F. Item 17, "Feeling that you are unable to do
the job required of you," was negatively
related to Thoughtfulness at the .05 level.

G. Item 18, "Feeling that trade discounts offered
to ministers are poorly disguised charity," was
positively related to Friendliness at the .0l
level, and to Thoughtfulness at the .05 level.




L.

12%

Item 23, "Difficulty in making the gospel truths
tlive' in the face of present-day difficulties,"

was positively related to Restraint at the .05
level.

Item 26, "Feeling that the church is an outlet
by which certain laymen are able to feed their

own egos," was negatively related to Restraint
at the .05 level.

Item 27, "Feeling that laymen 4o not appreciate
the work and time required of you for effective
preaching and speaking," was negatively related
to Friendliness at the .05 level.

Item 28, "Feeling that peorle are more interested
in someone who can build up the church than they
are in a minister," was positively related to
Objectivity at the .0l level, and to Friendliness
at the .05 level.

Item 30, "Tendency to interpret fluctuations
in church attendance from Sunday to Sunday as
an indicator of your pulpit effectiveness," was
negatively related to Emotional Stability and
Friendliness at the .05 level.

Item 31, "Feeling that the church is not keep-
ing up with the times," was positively related
to Emotional Stability at the .05 level.

Item 32, "Hesitancy in making introductory
calls on strangers," was positively related to
Personal Relations at the .05 level.

Item 33, "Feeling that people who seem to have
the most are the least interested in the
church,"™ was negatively related to Personal
Relations at the .0l level, and to Objectivity
and Friendliness at the .05 level.

Item 3%, "Feeling that you and your family
are under close surveillance by the laymen,"
was negatively related to Personal Relations
at the .05 level and negatively to all other
factors except onej; namely, Restraint.

Item 35, "Inner conflict over the ethics of
money-raising activities in the church," was
positively related to Ascendancy and Ob-
jectivity at the .05 level.
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1%. Inter-correlations between the Guilford-Zimmerman
factors were gratifyingly low, thus signifying a high
degree of uniqueness in each factor (Table XXVIII).

15. 3Significant relationships were found between six
personal data items and certain personality character-

istics (Table XXIX):

A Item 2, "Marital status," was positively
related to Masculinity at the .01l level.

B. Item 5, "Seminary status," was positively
related to Objectivity at the .05 level.

c. Item 6, "Number of brothers and sisters," was
positively related to Ascendancy at the .0l
level.

D. Item 8, "Industrial experience,'" was positively

related to Emotional Stability at the .05 level.

. Ttem 10, "Age," was positively related to
General Activity at the .0l level, and to
Friendliness at the .05 level.

16. There was no evidence of non-linearity of
regression.

17. The correlations were found to have no value for
individual prediction, nor are they deemed to be applicable
to seminary groups outside the scope of the study.

18. Significant differences were found between semi-
narians and five-year graduaéés on only one factor in the
Guilford-Zimnerman Temperament Survey; namely, Thoughtful-
ness. Seminarians scored significantly higher on the
Thoughtfulness scale at the .05 level (Table XX).

19. Jignificant differences were found between semi-

narians and five-year graduates on only five problems of
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ministers (Table XXXI):

A.

20.

Seminarians scored higher than the five-year
graduates on item 22, "Feeling that you are
not worthy as a minister," and on item 32,
"Hesitancy in making introductory calls on
strangers." The differences were significant
at the .05 level.

Seminarians scored higher than the five-year
graduates on item 35, "Inner conflict over
the ethics of money-raising activities in the
church." This difference was significant at
the .0l level.

Five-year graduates scored higher than semi-
narians on item 30, "Tendency to interpret
fluctuations in church attendance from Sunday
to Sunday as an indicator of your pulpit
effectiveness,!" wnich was significant at the
.05 level.

Five-year graduates scored higher than semi-
narians on item 33, "Feeling that people who
seem to nave the most are the least interested
in the church,!" which was significant at the
.01l level.

Certain problems were found greatly to disturb

five-year graduates and seminarians alike, and are pre-

sented in rank orders

Item

Item

Item

Item

Item

Item

31 Feeling that the church is not keeping up
with the times.

33 Difficulty in making the gospel truths
tl1ivet' in the face of present-day
difficulties.

5 PFeeling that some ministers! approaches
to religion are hurting the profession.

4 Difficulty in getting the laymen to see
the worth of the church programn.

1 Difficulty in keeping a disciplined
scnedule of study.

19 Feeling that your pastoral calls are only
social visits.
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Item 10 Feeling that the church 1s confining
itself to a narrow social stratum.

Item 28 Feeling that people are more interested in
someone who can build up the church than
they are in a minister.

Item 12 Discouragement over the church's seeming
lack of progresse.

Item 15 Feeling that most laymen give only lip
service to the church and its teachings.

21. ©No significant differences were found among the
participating schools and the averages for the entire sample
on either the Guilford-Zimmerman Temperament Survey or the
problem evaluation instrument. The size of the respective
samples, however, renders such a conclusion open to question

without further evidence (Tables XXXII and XXXIII).

REFLECTIONS CONCERNING THE INVESTIGATION

Significant linear relationships were found to exist
between some factor or factors in the Guilford-Zimmerman
Temperament Survey and seventeen of the thirty-five
problems which disturb ministers; thus, the first working
hypothesis concerning the relationship between personality
characteristics and the problems of ministers was partially
supported. There was very little support for the second
hypothesis dealing with the relationship between the
Temperament scores and the personal data items. The third
hypothesis dealing with the significance of the differences

between the Guilford-Zimmerman scores of the seminarians
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and the norms established for the scale found support in
eight of the ten factors. The fourth hypothesls was sub-
stantiated in that no significant differences were found
between the scores of the seminarians and the five-year
graduates on the Guilford-Zimmerman Temperament Survey.
The fifth hypothesis, which dealt with the significance
of differences between the seminarians and five-year
graduates on the problem evaluation instrument, found
very little support from the evidence. UWo attempt was
1ade to determine cause-and-effect in the relationships,
nor was such an attempt deemed to be part of the study.

An analysis of the problems which disturbed both
seninarians and ministers alike seems to reflect certain
basic conditions which might merit careful study by
Protestant churches and seminaries. In all probability,
the most obvious consideration is the economic pressures
which beset the parish minister. iduch has already been
written on this problem so that it need not be discussed
here.

A second consideration involves the feeling that the
church is ineffective and lagging in the present day.
Whether the core problem is one of keeping abreast of a
fast-moving age, whether it is one of re-defining the
function of the church for our time, or whether it is a
problem of returning to the objectives and ideals of the

historic church, the evidence seems to indicate that much
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needs to be done in this area in order to promote a
stronger feeling of accomplishment and unified purpose
within the Protestant ministry.

A third consideration concerns the disturbed feelings
among many seminarians and five-year graduates alike, which
are caused by the tactics of some ministers in the name of
religion. The evidence does not indicate whether these
feelings reflect tensions already present in the minister,
or whether they are based on evidences of harm done to
the dignity of the office by such practices. The study
seems to indicate only the need for some sort of activity
in the churches and seminaries which might alleviate these
feelings in the name of brotherhood.

A fourth consideration involves the need on the part
of seminaries and denominations to cope with the wide gulf
wnich seems to exist between pastor and layman. Granted
that the minister should be the leader of his people
toward the Kingdom of God, the evidence seems to indicate
that disillusionment in people, and therefore the ministry,
is apt to be a major problem. Perhaps a fuller under-
standing, on the one hand, of the minister's position
which is bound to make him more deeply and immediately
concerned about human failing than the laymen are apt to
be; and on the other hand, a clarification of , and new
emphasis on, the real significance of the minister's role
as the patient, loving shepherd of his flock might be of

nelp in alleviating these tensions.
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A Tifth consideration concerns the problem of provid-
ing inviolable time for disciplined study and activity in
+v2 ministry. Perhaps study programs, seminars, and the

1ike in local associations and on the district levels

B,
9
o
ct
o]

rovide added incentives for a nmore concentrated

The findings of this study seem to indicate, first
of 311, that some problems in the ministry are related to
certain personality factors in tne ministers themselves.
If this is true, then the nature of the problems which
disturb the seminarian may well be clues to certain
cersonality characteristics within nimself which he would
do well to recognize in order to achieve the nign degree
of self-understanding which is so essential to an
effective ninistry. 3econdly, the problems of semi-
narians are vary tmca the same sort of problems wndch
tend to plague experienced ministers in the field. If
this also is true, then much might be done on ths semi-

nary level 1o cope witr these factors before the young

Ay

1.?",
e

4

ster leaves the confines of the seminary to be on ais

F

0

NTL o

2 third consideration involves the conclusion that
sersonality characteristics seem to undergo very little
change with experience in the field. This should tend to

dampen thne hope of younger men that frustrations and

difficulties in personzal relations will tend to disappear
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once they leave the seminary and are out in the field as
graduate ministers. This factor also points to the urgent
need for the development of self-understanding during the
time when the seminarian has the benefit of understanding
and wise counsel from faculty and administrators.

It is recognized that this study should be supple-
mented by extensive research in order to determine more
fully the impact of the minister's own perscnality on the
pastoral situvation. It would seem, first of all, that
tests of a paper-and-pencil wvariety do differentiate
between certain personality facteors. Perhaps an instru-
ment to measure such factors, and designed for ministers,
therefore may be of wvalue in this area.

A second possibility involves a more intensive
analysis based upon a much larger sample of combinations
of personality factors as they are related to certain
types of problems, which may provide more information on
the inter-relationship of these factors than we have at
the present time.

It is hoped that further efforts along these lines
will be possible, since it is only by this means that we
will be able to arrive at self-understanding and ade-
quately cope with those stresses in the ministry which
tend to magnify the pressures which already exlst for the
minister in his pastoral work. Perhaps, through this

study, a beginning has been achieved.




APPENDIX I

Preliminary Questionnaire
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Code

uon YOU AV CCLPLETED rHIS zVALUATION THETRULIAT PLULCE RWIURY IT TO:

Rceve John C. hitcomb
2907 Trumbull Strecct
Flint, Hichigan

;. CLLF=-~JUDRLESED ~iD STALPw) LIVZLOPE IC AICLOS- FOR YOUR CO:YiilluiiCiue

#* w3 o%

£
e

e e e YR
PR

You arc asked to cxpress your feeclings concerning thc problcms of mine
isters becausc of your experience and your position as a poastore The author
of this study is decply gratcful to you for your cxpression of your own
foclinge Uhen the study is conpleted you will be furnished a summary of the
findingse

DIRECTIONS FOR COMPLEZTING THE EVALUATION

1. Herc is a2 list of problems faced by ministers in their wvorke You arc
asked to ansucr the following two questions for cach item:

ae (ITiil EVALULTION): Docs this problem disturb you?

be (FRZ.UL.CY JUDG =NT): Does this problem occur in your
ministry?

2. In making the item evaluations, cncirclce the number which indicates the
dcerce to which the item disturbs you. Usc this scale:

0 -« Very little
« Little

= Somcwhat

-« luch

- Vcry much

EwrH-

3, In making the itcm frequency ggggmcnts, cnecircle the word ®“ycs" or the
word "no", whichevcTr cxprcsscs your answer to thc question: "Does this
proolem, fecling, or tendency occur in your ministry?"

NOTE: Do mot basc your judgments on a single, isolated incident; but
rather on the basis of your total cpcricencce

e Tncirelc the "?9 if the itom is not clcar to you.
S, it the end of the evaluation instrumcnt space is provided for you to add

and evaluatc any other items which you belicve should be included in a
list of this sort,
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-2—

6. Be sure to completc all cvaluations and frequenqz_égdgmcnts.

7, Plcasc do not discuss the instrument with others before you have come
plcted it, Do not sign your namc - - your rcsponses will rcmain
strictly anonymous,

EVALUATIONS AND JUDGMENTS

ITEM FREQULELICY
BVALUATICN JUDGIJuNT
To what degrec Does the itcm
does this item occur in your
disturb you? ministry?

|9

e <

+ 2 3}

= o 5 2

P :—-; rO 3 B

5 3 g 2 3

= [ o) - =

0 .1 2 3 L, Ycs No ?

Fecling of inferiority when in social
crouns outside the churchs o ¢ o oo O 1l 2 3 L { Yes No ?

Fecling that your ministry is of
primary conccrn only to thc women

of thc church o« s« s o « s o o o ¢ o 1 2 3 h | Yes Wo 2
Feeling: that you arc unable to do
the job rcquired of you o « » ¢« « o O 1 2 3 L | Yes MNo 2

Fecling that you arce a rcceptaclce for
the minor problcms of church and
church school administrations s « « O 1 2 3 L | Yes Wo 2

Difficulty in petting the laymen
to scc the worth of thc church

progroma..............O 1 2 3 Ll Yes Yo ?
Fceling that your personal faith
is inadcquate for a ministcree ¢ o o © 1 2 3 L Yes No ?

Resentment against being callcd upon
to do the things that have nothing

to do with your ministry, « ¢ s« ¢ « O 1l 2 3 4y | Yes NHo ?
Tendency to avoid difficult
counseling situations ¢« « s » ¢ ¢ s 0O 1 2 3 L | Yes 1No ?

Feeling thet you and your fanmily arc
under closc surveillance by the

laymcn-..............o 1 2 3 hYes No ?
Fecling that nothing you do will

change pcoplc's attitudes or

habitsS o « ¢ ¢ 6 ¢ s ¢ 0o o o6 o ¢ o0 1 2 3 ,-& Ycs No ?
Tendency to avoid thosce with whom

you have a personality conflicts « o O 1 2 3 4y | Yes No ?

Tendency to avoid thosc who draw
heavily on your time « e o« « o o ¢ ¢« O 1 2 3 L | Yes
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- ITEM " FREQUENCY
ITH] EVALUATION JUDGMENT
VL L S IS Vi{ Ycs No 2
Feoling that you must favor the morc
weclleto-do members of the churche « o O 1 2 3 L | Yes No 2
Fceling that your wife is cxpected to do
morc than other members of tho
chuI'Chie ¢ ¢ o ¢ ¢ ¢ ¢ 0 o o & & o ¢ 0 1 2 3 !4 Ycs o ?
Difficulty in kceping a disciplined
schecdule of StUd}' ¢ o © ¢ 0 ® o ¢ & o 0] 1 2 3 Ycs Mo ?
fealing that laymen do not appreciate
the work and tinmc required of you
for cffcective preaching and speaking O 1 2 3 Yes  No ?
Inability to kcep the burdens of the
church out of your home life ¢ o ¢ ¢ O 1 2 3 L | Yes MNo 2
Feceling that somc laymen have a clearer
pcrecption of the mcaning of Christ-
janity than you do « o s ¢ ¢« » ¢ s ¢ O 1 2 3 4 | Yes ©No ?
Hesitancy in fully accepting minority
group members as conpanions and
COmaWOTKCTS o o @ ¢ s ¢ ¢ ¢ o o s o » 0 1 2 3 LL Yes No ?
Tendeney to cut short contacts with
the agod and infirm ¢« « ¢ ¢ ¢ o o 0 1 2 3 L Ycs No ?
Fceling that the church is a fcllowship
of the weak and infirm ¢ e ¢ « « ¢ o O 1 2 3 L | Yes HNo 2
Tendency to favor the young people
in prefercnce to others ¢ o o« o o oo O 1 2 3 L | Yes HNo ?
Fecling that your privatce life is opcn
to public inspcction o « ¢ « ¢ o « o O 1 2 3 h | Yes Mo ?
Fecling that your prstoral calls arc
only social visitS e e ¢ « o » o ee O 1 2 3 L | Yes MNo 2
Feeling that the church is confining
itself to a narrow social stratum . « O 1 2 3 L | Yes No ?
lesitancy in making introductory calls
On SLTaniCrs e« o« « ¢ » « s o« o« o s o O 1 2 3 4 | Yes No ?
Feeling that laymen are rcelicved when
you close pastoral c2lls ¢ « « o« ¢ a O 1 2 3 4 | Yes No ?
Tendeney to put of £ making hospital
CollS ¢ o @« © 8 ¢ ¢ ¢ & é o o o & o 0 1 2 3 h | Yes No 7
Difficulty in offering praycrs during
SiCkcallS.oooocccoottoO 1 2 3 Ll. Yes Mo ?
Difficulty in saying the richt thing '
during sick c2llsS o o ¢ o o ¢ o o 0] 1 2 3 4 { Yes No 72
Insufficicnt time to bc with your
family......a.-....-. 0 1 2 3 l‘ Yes Mo ?
Feeling of conflict between your pro-
fession and your preferred personal
habits....a....¢.....0 1 2 3 Yes No ?
Fecling that you arc oblipatcd to sub-
seribe to things you dontt belicve ineO 1 2 3 Yes No ?
Fecling, that the ministry is not what
you thought it would be when you
Ontcrcdit.............o 1 2 3 LI.YCS
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TTEM FREQUENCY
ITEH EVALUATION JUDGMENT
VL, L S M Vii Yes No ?
Dislikc making pastoral callse ¢ ¢ o « O 1 2 3 L | Yes To 2

Cormunity attitudc that interference
in cxisting conditions is not your
function as a ministcre o« ¢ o« ¢ ¢ o O 1 2 3 4L | Yes MNo ?

rendeney to cut short your contacts
with those who arc in the lower
socinl stTobile @ o ¢ ¢ 6 @ o ¢ ¢« o » 0 1 2 3 h Ycs Mo ?

Pondency to avoid contacts with
individusls heving dcep personal
pTOblCTilS..ooo..oooooto 0 1 2 3 h Yes No

Difficulty in rcsolving cmotional
ncrushes™ which lay wonicn may have
touard YOUe o o« o« ¢ s o o o o o o o O 1 2 3 4 | Yes Wo

Feeling of inferiority vhen anong
leaders of business and industry

)

")

in the cormunitye o o o « » o« o0 o O 1 2 3 h | Yes HWo 2
Fceling that much of what you say are ’

pl:rtitudus. ® ¢ 8 @ © & o & o » o @ 0 1 2 3 LL Yes Mo 7
Feelins of rcpulsion toward making, calls

on the critically ill and dyinge « o O 1 2 3 4 { Yes HNo @ ?

Ternptation to tcll risque storics and
swear nildly to impress others with
your masculinitye o ¢ o « ¢ ¢ o » o 0 1 2 3 ,.; Ycs No

fecling that the ministry scems to be
for those who cannot succeced in or
arc fecarful of participating in
other arcas of cconomic lifce « ¢ o O 1 2 3 4L | Ycs No ?

Feeline that laymen take pity on your
supposcdly rcduccd economic

)

coniditione e o o o o o ¢ o ¢ o o o o 0 1 2 3 LL Ycs i'o ?
Difficulty in counscling couplcs who

plan tO MATTYe o ¢ ¢ o o o o o« o s o 0O 1l 2 3 L | Yes ©No ?
fceling thet you arc deniced plecasurces

given £O OLNCT'Se e o = o o 6 o o o o 0 1l 2 3 u Ycs No ?
Pecling of a lack of the Prescncc of

God in your SCYVICCESe o ¢ o 4 ¢ o o 0 1 2 3 L} Ycs No ?
Difficulty in nmaking church mcubership

classcs meaningi‘ul. ® & & & o e o @ 0 1 2 3 ,4 Yes No ?
Dislike spczking to ladics! groupSe o o O 1 2 3 4 |Y¥es No ?
Feeling that the lay leadcership in the

church is in the hands of pcoplc who

arc lcast qualificd to do the worked O 1 2 3 L | Yes DNo ?

Fedling that most laymen give only 1lip
scrvice to the church and its tcache
in;:S.'OOibtooooooooo 0 1 2 3 Ll Yes No ?

Fceling that the church is a rcceptacle
for fecclings that cannot be cxpressed
ClSEGUNErCe o ¢ ¢ o ¢ o s« o o o« o o ¢ 0O 1 2 3 L |Yes No 7

Difficulty in making dcecisions in church
AlfairSe o o o o o s o s ¢ o o o o o O 1 2 3 4 {Yes No ?
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b -
ITLI FREQUENCY
IT H EVALUATION JUDGIENT
VL L S 1M VIi Yes No ?
Fooling that peoplc wonder what you do
with your LilnCe o ¢ ¢ o @ ¢ ¢ ¢ ¢ o0 0 1 2 3 h Ycs No ?
Fecling that pceople who scem to have
the most are the lecast intcerested i
in the churChe o o ¢ ¢ o @ ¢ ¢ 5 o o 0 1 2 3 h i Ycs Mo ?
Tendency to feel apologetic about
your vork as a ministcre « ¢ ¢ ¢ o o O 1 2 3 L | Yes No ?

rocling that your ministcer associates
are inferior as a group to pro-
fessional pcople in other ficldSeess O 1 2 3 L | Yes Wo 7

Pceling that the church is more intcrested
in gotting contributors than in pro-
cleiming the gOSpClo ® ¢ o @ v o o @ 0 1l 2 3 u Ycs No

Teeling that the pastort's major task
sccms to be that of »rescrving hare

~3

mony in the churche ¢« s o o o ¢ o o O 1 2 3 L | Yes ©No 2
Tendeney to tcll people what they
Ought LO Oe o ¢ ¢ o 5 ¢ o ¢ o o o o 0 1 2 3 h Ycs No ?

Fecling that highereups in the dcenome
inational organizations play politics
for thoeir owun advantagCe « ¢ ¢ s ¢ ¢ O 1 2 3 h | Yes No ?

Pfccling that saac ministers! unrcalistic
approaches to rceligion arc hurting

thC‘ prOfCSSiOl’l. e ® ¢ o @ ® ® 9 o o O 1 2 3 h YQS no ?
Tecling that you arc forced to compcte
with other churchcs for now membCrse 0 1 2 3 L Ycs No ?

Fecling of a lack of truc Christian
spirit among the ministers in the

COMEMINIL e ¢ o ¢ ¢ ¢ o ¢ o o 0o o o o 0 1 2 3 L Yes No ?
Inability to remcmber nameSe o ¢ o o o O 1 2 3 Ity | Yes o ?
Terdency of young pcople to draw away

fromyou..o..o..o.oo.o 0] 1 2 3 Ycs Ho ?

feeling: that the primary function of the
church scens to be to pive Divine
sanction to the valucs that exist in
socicty at thc timcCe « « o o o ¢ o o O 1 2 3 L | Yes DNo

Fueling that you arc not worthy as a

-

MiNnisteTre o @« © ¢ ¢ ¢ ¢ ¢ ¢ o s o o 0) 1 2 3 Yes Mo ?
Poeling that the denominational or-

canizations arc not [acing squarcly

the rcal issues the nationims to

contond Withe o s ¢ o o ¢ ¢ o o o @ 0 1 2 3 ,.l. Yes 1o ?
feeling that you are not a (ood mixcre O 1 2 3 L | Yes ©No ?
Feeling of inadoquacy in the pulpite o O 1 2 3 4 | Yes No  ?
Fecling of a lack of conccrn for

ocople and their problcriSe o 2 s o ¢ O 1 2 3 L { Yes DNo ?

Fecling that pcople want to hear a good
spcaker on Sunday morning norc than
to 'ulOI'Ship GOd- e © @€ 8 & 58 & © ° o @ 0 1 2 3 h Yecs No ?

Feeling of resentment against the
croud=dravine tactics ol somc
individusls aind 7roupSe o ¢ « o o o O 1 2 3 h | Yes

¢
L=
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. S
o ITEM FREQULNCY
T EVA;QATION JUDGMNT
— VL L S M Vi Yes Mo ?

Focling what pcople are more interested
in someone who can build up the
church than thcy arc in a ministcre o O 1 2 3 b { Yes No 2

Feeling that there are but a handful of
rcal Christians in the entire con-

frepatione o o o ¢ o ¢ 0 ¢ 6 @ 2 o o o) 1 2 3 L Ycs No ?
Pceling that your laymen conccal their
rcrl thoughts fYomn yOUe ¢« o ¢ a s ¢ o 0 1 2 3 Yes o ?

Focling that tine fight apainst sccu-
larism and natcrialism is a losing
DattlCe o o ¢ ¢« o ¢ o ¢ ¢ ¢ ¢ o o 0 1 2 3 )4 Ycs MO

Inability to rid yoursclfi of a lack of
corccrn for the nceds of pcople in
fOI‘Oi{_?)ﬂ 1landSe o ¢ ¢ ¢ ¢ s ¢ o ¢ o @ 0 1 2 3 h Yes No ?

Resentment against the continuing deo-
nands of higher-ups in the church
orpanization for support of various

)

ProfraliSescse o ¢ s o o o » o o o ¢ o 0 1 2 3 Ll. Ycs No ?
Feeling that the church is not kceping

up wWwith the 1inESe o ¢ o ¢ o ¢ ¢ o o 0 1 2 3 ,.J. Ycs No ?
Fecling that your laymen arc dise-

anpointcd in you as a ministcre « o O 1 2 3 L | Yes MNo ?
#celine thet the church is no longer

surc of what it stands fore « o o o 0 1 2 3 L { Yes o ?

Fecling that a Protestent church
rcally stands or fzlls on the per-
sonality of the ministere o ¢ o ¢ o O 1 2 3 4 { Yes No ?

Fceling that Lackrround and conncctions
arc norc important for success than
abilitYe o o o o 2 e o o o o ¢ o ¢« ¢ O 1 2 3 L | Yes Mo

Peeling that rost pconle conccive of
Christianity as a “picein-tho-sky"
TCWarde o o o « © ¢ 2 o ¢ o o o s 0 o O 1 2 3 ,.L Ycs Ho ?

fceling that perhaps lifce would be more
fulfilling if you werc in some other
linc of Work. ® 8 @& & & o o ¢ o o o 0] 1 2 3 h Ycs No

Feeling of envy for the Catholic brethren
who cnjoy full congrcgations rc-
{?-llf‘rly'o.¢oo...........0 1 2 3 ‘.L Yes o ?

Feeling that trade discounts offcred to
ministers are poorly disguised
Charitye o« o o o s ¢ ¢ ¢ s o ¢ o s ¢ O 1 2 3 4 | Yes No

Feeling that when people criticize the
church they arc apnlying it to your

-~

“)

=3

work as a ministcre « e ® 6 8 o & o @ (0] 1 2 3 LL Yes o ?
Discouragcment over the churchts

sceming lack of DrogresSe ¢ o o o 8 0o O 1 2 3 4L | Yes DMNo ?
Inner conflict over thc &hics of noncy=-

raising activitics in the churche o« ¢ O 1 2 3 4 | Yes No 2

Difficulty in making thc Gospcl truths
"live" in the facce of prescrt day
) diff‘icultics. e a6 8 & ® o o & o ¢ @ 0 1 2 3 )4 Ics No
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IT M FREQUELICY
Ivudl EVALU/ TION JULGHENT
VL L S M Vii Ycs  No ?
Tendency to internret fluctuntions
in church attendence from Sunday |
to Sunday as an indicator of your
nuloit cffcctiveilcsSe ¢ @ o o o o o 0 1 2 3 Ycs Mo ?
Feeling that the minister is the last
person people come to for counscle o O 1 2 3 Yes No ?
Feeling that scculor organizations
scem to be more effeetive in serving
the nceds of pcople than the churches 0 1 2 3 L ! Yes No 2
Fecling that you rcecive the lefte
overs of the layments time and
TNONCY e o ¢ ¢ & ¢ o & ¢ ¢ ¢ ¢ ¢ » o o 2 3 Yes No 2
Difficulty in getting the laymen to
sce the worth of the church programe O 1 2 3 L Yus No ?
FFeeling that the church is an outlct
by which certain laymen arc able to
fced their oun CFOSe o ¢« ¢ o » ¢« ¢ & 0O 1 2 3 LL Yes No ?
0 1 2 3 L | Yes No ?
0 1 2 3 4 ! Yes Ho ?
0 1 2 3 L | Yes Ho ?
0 1 2 3 L | Yes HNo ¢
0 1 2 3 4L { Yes ©No ?
0 1 2 3 L | Yes Mo 2
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4 3UDVAY OF THE ORPINION3 OF MINIITLR3 CONCIRWINT PROBLELS
IN TH.S PROTESTANT !IINISTRY.
John C. Whitcomb

GINURLL DI230TIONS

1. This survey is divilded into three parte. IT I3 ITPOTTANT
THAT ALL THRI:Z PARTS B O01TLsL4D ICR Y42LID RESUITS.

2., 7Please do0 not discusg the survey with others tefnre you have
completed it.

5. Do not sign your nams - -~ your responses will remain
gtrietly anonymoud, However,; for statistical purprees you have
been asaigned a eode number: =nd the proklems have code numbers.
Be assured that noone will have access to the code numters or the
names of miniesters participzting in the study.

PART I: PuR30FAL DATA

Directions.

Please check the appropriate response to each c¢f the items on
the accompanying personal data sheet. In answering item 3, for
example, if your age a2t last birthday was 28, you shculd place
a check (x) inside the parenthesis before "27-28 yearg."

PART II: THZ GUILFPORD-ZILIIIRMAN TIMPIRANLSHT UV IEY
Scales of this sort have their obviors weaknesees, tut they
have been found, through many etudiss, to te of valve in differ-
entiating personality cheracteristics. Thue guch a sczle ies used
here for this purpose.

Directions

1. Record your results on the answer ghect which is Provided
for this purpose. Please do not write on the btooklet iteclf,
Note that the questions read down, but ths answers arc rscorded
acroge the page on the answer sheet! THIS3 I35 IUPORTIUTSC

2. Sinee "yes" and "uno" responses only are scorud, too many
of the stztemente marked "2" will tcend to destroy the validity of
the score. DPlease try to have no more than five marke¢d "2" on
¢ither gide oFf the 2nswer sheet. MAKe ©6Very effort to 2rrivc at
@ definite dceision.

3. Tke peneils which are included here arc I.B.1". Jlcetro-
megnetic. Plcase do not make any dot or merk othey than your
answer on the cheet. 4resc &ny desired changcs thorotghly.

PART III: THc PROBLIM LVALUATIOW IU3TRUMGNT.

This ig & forced-choice instrument. .ach comperison that
you arc agsked to make is different. 1Ineach casc, thccgc that
Drotlem which ig likcly to digturb you ths most. P.scc & cheek
mrk (X) in the paxenthesgis. o

{
]
1
i
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For example, in the following comparison, suppose you were to

feel that problem 12 is likely to distuxt you more then proklem 19.
veur comparison would look like this:

8¢

3.

1o

2e

12 (x) Discouragement over the
church'e seeming lack of progress.
19 ( ) Peeling that your pastoral
calls are only eocial vieits.

3URE TO AN3VER ALL 73 ITELS.

k ok ok ok K K ok X %k Kk 3k k K k ok *k k %

avzalwtions

( ) Difficulty in saying the 7. { ) Peeling that you are
rignt thing during sick unztle to do the job
calls. recuired of you.

( ) Feeling that most laymen { ) Teslince that yourx
give only lip service to vastoral calls are only
the church and its eocial viesits.,
teachings.

8. ( ) Difficulty in getting

( ) Inner conflict eover the the laymen to gee the
ethice of money-raiging worth of the church
activities in the church. program.

( ) Hesitency in making { ) Peeling that some
introductory calls on mizisterg' unrealistic
strangexs. a pproaches to religiocn

arxe hurting the profesg-

( ) Discouragement over the ion.
church's sesmingz lack of
progress. 9. ( ) Feeling that people who

()

Feeling tkat the denom-
inational organizztions
are not facing squsrely
the real igsues the nation
has to contend with.

Inatility to remember
nameg.

te have tre most are
the leact interested in
the church.

( ) Feeling that you &nd
your family axe under
close surveillance by
the laymen.

geenm

{ ) Insufficient time to te 10. ( ) Peeling that people
with your family. wonder what you do with
‘ your time.

( ) Peeling that people are () Peeling tiat the church
more interested in some- ig not keeping up with
one who can build up the the times.
church more than they &re
in &8 minister. 11. ( ) Inatility to keep the

Feeling that people
wonder what you do with
your time.

Feeling that people want
to Lear a good spezker
on Sundey morning more
than to worship God.
Feeling tmt the church
is confining itself to

& narrow social stratum.

burdens of the church
out of yovr home 1life.

( ) Difficulty in msking
the gospel txuths "live"
in the face of present-
day difficulties.




13.

4.

15.

16.

17,

18.

Peeling that people want 19,
to hear & good speaker on
Sunday morning more than
to worehip God.
Peeling of resentment
againgt the crowd~-drawing
tzctice of soms indiv-
iduals and groups.

20.
Feeling that peaple who
geem to have the moat are
the lezst interested in
the church.
Inner conflict over the
money-raising setivities
in the church.

21.
Fecling that the church
ig confining itself to &
narrow social stratum.
Discouragement over the
church's seeming lack of
progress. '

Difficulty in getting the2Z2.
laymen to see the wortih
of the churech program.
Feeling that you receive
the left-overs of the
laymen's time a2nd money.

23.
Inability to rememter
names.
Peeling thet some min-
igters' unrealistic
eapproaches to religion
are hurting the profession

Tendency to interpret
fluctuations in chuxch
attendznce from Sunday 24.
to Sunday 28 an indicator

of your pulpit effective-
ness.,

Heesitancy in making iluntro
ductory calls on strzngexs

Feeling that you receive

the left-overs of ine 25,
laymen's time and money.
Resentment against the
continuing demands of
higher-upe in the church
orgznization for suppori

of varions programge.
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) Pesling thet yeu ~nd you:

family are under close
snrveillance bty the
laymen.

) Feeling that the church
je not keeping up with
the times.

) Difficulty in making
the gospel truths "live"
in the face of present-
dgy difiiculties.

) Feeling thet yeour priv-
ate 1ife is open to
putlic inspection.

} Peeling of resentment
gas-ingt the crowd-drzw-
ing tectics of some ind-
ividurle 2nd groupe.

) Difficulty in saying the
right thing during sick
calls.

) Difficulty in keeping
2 disciplined schedule
of etudy.

) Ingsufficient time to te
with your f=mily.

Y Peeling th=zt the dencm-
incticnal ocrganizations
a:e noct freing squarely
the real issves the nat-~
fion has to contend with.

) Peeling that most laymen
give only lip service
to the church =nd its
teachinge.

) Peelinz th-t your person
el faith is inadequzte fu
a minister.

) Feeling that the church
is 2n outlet ky whieh
certein laymen are aktle
to feed thelr own egoe.

) Peeling thet tr-de die~
countes offered te min-
ictere =re poorly diegguir
ed ch=rity.

) Peeling thet higher-ups
in the denominnstions . or
eniz-tion play politics
for their own advantage.




Feeling thst there zrxe 33.
vut 2 handful of reazl
Christians in the entire -
congregation.

Feeling that people want

to hesr a good speaker

on 3unday morning moxc

than to worship God.

34.
fendency to interpret
fluctuztions in church
attendance from Sundesy to
3undry 28 zn indicator
of your pulpit effective-
nees.

Fecling thet the church
is not keeping up with 35.
the timca.

Difficulty in saying the
right thing during eick
calls.

Pecling that the dehom-
inztional ocrganizstions

are not faecing sgquarcly

the reazl issuss the

nation hes 1o contcnd with3e.

Difficulty in koeping a
diseiplincd sch.dulc of
gtudy

Tuuling that somc minis
tcre® unxcvalietic app-

roacheg to rcligion arc
hurting thc profceeion.

Fooling that your pas- 37 .
torzl calle arc only

social vieite,

Instility to keep the
turdune of thc church

out of your homc 1lifc.

Pculing that moet laymcn
give only lip scrviec 38,
to thc church and its
tcachings.

Tuendoeney to avoid thosc
with whem you have &
pcreonality confliet.

Peuling thet the church

is confining iteclf to 39,
a nzrrow socizl strztum.
Diescourzsgecmuent ovur the
church's sceming lack of
progrueas.,

Ll

Fooling that your priv-
eatc 1lifc ig opun to puk-
lic inepcction.

Pocling thet the chureh
ig sn outlet by whiech
ceriein lzymen orxc atle
te foed thoirown cgoe.

¥ceiteney in making int-
roductrry cslle on etr-
angere.

Pco.ling that you 2nd
your f=mily srsc undur
cloe. surveillanec by
the leymon.

Pouling that people
wonder wrpat you dc¢ with
your timcG.

Tecndeney to intorpret
flvetuweticone in church
attcndence from 3Sunday
to 3undey &g 2n indiecst-
or of ycur pulpit
owffeetivences.

Pculing that the church
ig en outlct bty which
e.rtzin laymon arc 3stlc
to fcud their own cgoe.
Pu.ling that layman do
not zppreciate the work
end tim¢ roequired of
you fexr cffietive prgach
ing #2nd spezking.

Pouling thet hishcr-upe
in the dencemination=1
orgenizatiocn play pol-
itice for thcir own
gdventege.

Fculing thrt you arc not
worthy as 2 minietcr.

Pculing thet thce chureh
ie net kc.pins up with
thk} tim&s.

FGuling that puoplu who
esem to heve the most
arc the leezet intcerested
in the churchn.

Inesufficicnt tim. to ko
with your femily.
Difficulty in g tting th
laymen to sce the worth
of the chureh progran.




Feeling thet some min- 47,
istergs' unrealistic
approaches to religion

are hurting the profess-
ion.

Resentment ageinst the
continuing demends of
higher-ups in the church 48.
orgernizaticn for support

of various programs.

Feeling that you are un-
etle to do the job req-
uired of you.

Feeling that trade dis-
counte offered to min- 49,
jeters are poorly dis-
guised charity.

Discourzs gement over the
church's seeming lack of
progress.

Difficulty in saying the
ri.ght thing during sick
calls.

50.
Feeling that higher-ups
in tke denominational org
eniz=ztion play politicse
for their own advzntzge.
Inatjility to keep the
turdens of the church out
of your home life.

51.

Feeling that your personal
fzith is insdequate for
a minister.
Feeling that your private
life is open to putlic
inspection.

Tendency to avoid those 52,
with whom you have & pers
onzlity conflict.

Feeling tket you are un-
sktle to do the job

required of you.

: b3,
Feeling of resentment
‘2gzinst the crowd draw-
ing tactics of some ind-
ividuels and groups.
Discourasgement over the
churen's seeming lock of
progrescse.

145

Insufficient time to te
with your femily.
Feeling thet some min-
isters' unrealistic =spp-
roaches to religion are
hurting the profession.

Feeling that peonle who
geem to heve the most
are the lezet interesgsted
in the church.

Fesitsney in mzking int-
roductory cslls on
strengers.

Resentment sg@ingt the
continuing demands of
higher-uvpge in the church
orsanizstions for support
of various prngramse.
Feeling that »eople want
to hear 2 good speaker on
Sunday mecrxning more than
to worehip God.

PFPeeling thst you receive
the left-overg of the lay
men's time and money.
Feeling that there are
but 2 harndful of real
Christigns in the entire
congregetion.

Tendeney to avoid those
with whom you have & pers:
onzlity conflict.

Feeling that trade ig-
counts offered to minise-
ters are pcorly disguisged
charity.

Feeling tlet you are not
worthy as & minister.
Feeling that your personal
faith ie inrdecuate for

a minister,

Difficulty in keeping a
disciplined schedule of
etudy.

Difficulty in getting the
laymen to see the worth o:
the church program.




Feeling that laymen do 61,
not apprecizte the work

and time required of you

for effective preéasching

end epesking.

Fee ling that people are
more interested in some-

one who can btuild up the
church more than they zrep2.
in a minister.

FPeeling that you and your
family =zre under close
gurveillance by the

laymen.

Inner conflict over the
ethica of money-raising
activities in the church g3,
“esentment againset the
continuing demands of
higher-aps in the church
organization fer support

of various programs.
Feeling that there are

tut & handful of real 64.
Christians in the entire
congregation.

Feeling that your pasg-
toral calls are oanly

gocial visits.

Feceling that higher-ups

in the denominational 65,
organization play pol-
itice for their own
advantags.

Inner conflict over the
ethice of money-raising
ectivitiea in the church
FPeeling that the church gg,
is not keeping up with

the times.

Peeling that you are not
worthy as a minister.
Difficulty in making the
goapel truths "live"” in

the face of present-day 67.
difficulties.

Feeling thzt people are
more interested in gome-
one who c2u build up the
church more than they are
in 8 minister.

Tendency to interpret
fluctuations in church
ettendonece from Sunday to
Stnday ag gn indic2tor of
ycur pulofit effectivensss

feeling that there are 146
tut & hendful of rezal
Christiens in the entire
congregetion.

Feelin~ that the chuxch

ig confining itself tc a
narrow social stratum.

Feeling that the denom~
inatienal organizstionse
arc not facing squarcly
the rcal issucs thc nat-
ion has to contend with.
Tendency to avoid those
with whem you heve & pere
onality conflict.

Fceling thet most laymen
give only lip service

to the church 2nd ite
teachings.

Peeling that you are un-
atle to do the jobt regqu-
ired of you.

Fscling that some min-
igtere' unrealistic app-
¥Yoaches to rseligion are
hurting the profeszion.
Fesling that you receive
the left-overs of the lay
men's time egnd money.

Difficulty in makiug the
gogpel truths "live" in
the face of present-day
difficultics,

Feeling that your persona.
faith ie inadequate for 2
minister.

Feeling that laymen do

not aporeciate the work
amd time required of you
for effective preaching
and epesgking.

Fecling that people wonderx
what you do with your time

Pccling thet the church
ie ar outlet by which
certein laymen arc atle
to feed their own egos.
Peeling that psoplc are
more intercested in some~
onc who can tuild up the
churen then they 2rc in a
ministcr.




68,

69.

Inability to remembter 71.
nemes.

Difficulty in getting

the laymen to ces the

worth of the church

progrem.

Feeling thzt your priv-

ate life is open to 72,
public inspection.

Feeling that laymen 4o

not zppreciate the work

and time requirecd of

you for effective preach-
ing and specking. 73.

Feeling that the church
is not keeping up with
the times.

Hesitaney in m2king int-
roduectory calls on
strangers.

)
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Pecling that trade dis-
counts offered to min-
isters are poorl: dis-
guised chrrity.
fesling thet your pese-
tnral cells are only
gocial vigits.

Inaktility to keep the
turdens of the churceh
out of your home life.
Peeling that you are

not werthy @as a minister

Difficulty in keeping a
diseciplined schedule of
gtudy.

Inatility to rememter
nemey.
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OHAL DATA 1IW. MUY

I"

Code

Do you have =11 the responsibilitics of a pastor at the prcsent time, al-
thou;’h the church may be a part timec charrc? Yes o -

gow nany years ol exoericnce have you had as a 1Gst3r, if any?
(i «1fws Do not include canericence in any other office in the church)
i
A minimwi of ci ht months constitutes the miniimum requirement for one
yearts scrvice in cascs vhere partial years arc involved,

) Onc Year

} Two ycars

) Three ycars
) [lour ycars
) Tive years
) &ix ycars

) Ceven ycars
) Liiht ycars
) inc years
) Ten years

) lLiore than 10 years,

LN TN ATN TN ST ITNSTNITNSN N N

4:e ot last virthday,

) 22 years ur under
) 23=2!) ycors

) 25226 years

) 27-28 ycars

) 29=30 ycars

) 31-32 vcars

) 33-3Y4 ycars

) 35<3C scars

) 37-33 veours

) 39-l0 ycors

) liorc than 4O ycars.

TN TN NN SN SN NSNS N

o
0
b

~~

) Hale
) female

~

arriase status

( ) &ingle
( ) iarried

How mény children do you have, if any?

L

sducational status (Please check the deprees you hold)

Aeile

B.S.

Y.

lteCa

PheD.

Other, having full degree status,

oo Y e Wea Wae W N
Nt et g ot vt “wstl

148




9+

104

11.

12,

13

149

Seminary status

( ) First ycar
( ) Sccond year
( ) Third ycor

,ow many brothcrs and sisters do you have?

Hone

1-2 brothcrs and sisters

3=l brothers and sistcrs

S«6 brothers and sistcrs

7=8 brothers and sistcrs

9«10 brothcers and sisters

11=12 brothers and sistcrs

Jiore than 12 brothers and sistcrs

PN N PN N TN SN TN

.hat is your fatherts occupation?

What was your fathcrts occupation during your boyhood and tccns?

r—————— bt

Hou many ycars, if any, nave you workcd in industry and/or the trades full
time? (NOTL: This is not to count surmer vacations or other tcmporary
cmployments) A minimum of cight months employnent is rcquired here in
order to count one ycar in cases of partial yearse

g None
1-2 ycars
3-l4 ycars
5«6 years
7-8 ycars
9-10 years
Morc than 10 ycorse

(
(
(
(
(
(
(

St N et N S”

lJow old werc you when you decided to center the ministry as a carcer?

1} ycars of ape and youncer
15-16 yecars of age

17=18 ycars of age

19=-20 years of age

21-22 years of agc

23-2 ycars of age

25«26 yecars of age

27=-28 yecars of age

29-30 ycars of afec

Over thirty ycars of age

PN AN TN TN NPT TNETN
LRGP N L L L N N St g

Arc you a war veteran? Ycs No
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IITFORMATION SHaJIT

Code: Item 14: Personal data
Ge=%. ScOoreg: " 15: Past. €xp3
1. Gen. Act.~G: " 16: Age: |
2. Res. - R: " 17 Maxy, status:
3. Agec. - 4 " 18: e
4. SocC. - 8 " 19: 3.
. Em. St. - BE: " 20: No. of child.:
5. ObJ - 0: " 21: sducetion:
7. Friend. ~ P: " 22: Sem. st~tus:
8, Thought.- T: " 23 Wo. bro.& sis;
9. Pers. rel.P: " 24 : rath. occup.
l0.Masc, - M: " 252 P.
" 26: Non-ps

Protlem eval. " 27: Indus. €xpi;
Item 1: " 28: Decig. for mins

"2 " 29: Vet. status:

A H " 80:

" 4. " 31:

" b5 . w 32s

"B " 33s

"7 " 342

" 8: " 35

"nog.

" 10:

"]

" 1l2:




ZIMMERMAN TEMPERAMENT SURVEY

SCALED SCORES FOR MEN

PROFILE CHART FOR THE GUILFORD-
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APPENDIX III

Letters of Communication




2907 Trumbull St.
Plint, Michigan

Dear Sir:

The Miohigan Congregetional Conference has been creatly
soncerned about the nigh rate of turn-over among ite mianisters -
o condition which finde a striking parallel in the seminzriesg of
voth Protestant and Catholic organizations. As a result, a
research project is under way @t & cost of atout $1000 which is
deaigned primarily to do two things: firet, determine the impact
of the minister's own personality on the pastoral situation; and
gecond, more sccurately pinpoint the problems which most disturb
geminarians and experienced ministere so that more effective
counsel and study can be undertekén en the seminary level,

At the present time Oberlin, Garrett, lcCormiek, the
Federation of Theological Schools at the University of Chic&go,
and Union are participating in the study. 4s an alumnus, I am
wondering whether you would submit the necessazy information from
your own experience on the following forms: the Guilford Temp=-
esrament Survey, the minister's problem chcek list, and the pcreonal
data sheet. The estimated time for the completion of 2ll thres
formg is a maximum of 1-1/2 hours.

It is keenly realized thet there are meny dcmande for yeur
time, and that some of the things asked for arc of 2 rather perseonal
naeture. The need for the study, however, is esuch that wec feel
the request is justified. Bec assured that your replies will
remain striectly anonymous. The code numbcrs are uscd only for
statisticgl and checking purposcs.

Sincc the cost is sutstantial, yeur coopcration ie c¢arncetly
solicited. If you feel, howsvcr, that you cannct participate
in the study, pleasc do not destroy the meterials. 3Scnd them
to me by putting & frcsh stamp and my addrcss on the outside
envelopc. I 9hall then return the stzmps to you.

One further point - - would you find it possitle to complete
the instrumenta in the next two weeks 8t the latest, and as soon
ag pogssible? The statistical procedures are lengthy and much must
te done to complete the project in the estimated time.

_ I would be very grateful to you for your cooperation in this
important undertaking.

Sincerely yours,

John C. Whitcomb
Minister
Miehigen Consrecaticnal Conference

o AN e A0 4 1 LR i P e e T e
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2007 Trumbull St.
Flint, Michigan

Code _
Dear Sir:

Some of the respondents have indicated that it would be helpful to
xnow more about the study - its pur>ose and the reasoning behind the
technique utilized in the paired-comparisons instrument.

We have a problem of serious proportions in the Protestant churches
of America - and that is & loss of from 1/3 to more than 1/2 of our seminary
graduates within three years or so after gradustion from seminary. The
Cntholic church is experiencing thie same loss in about the some ratio -
one study of more than 1000 major and minor seminarians indicated & loss
of 37 percent from all causes - through school end after graduation.

We greatly need more information on which we can base our selection
and counseling procedures on the seminary level and perhans in church
conference activity. This study is an effort to determine the underlyingfactors
which may exist in each of the probiems that disturb the minister. The
project deals neither with the quantity of problems, nor with any evaluation
of individuals. 1 hope to get some answers to the question of whether
the dominant factor in any problem is the minister's own personality or
whether the problem is centered strictly in the operational situatiomn.

A further word on the paired—-comparisons technigue. You have already
received an explanatory letter dealing with the responses. Let me say
again that: to make an arbitrary choice of one or the other of equal-appearing
items is statistically sound for purposes of this study. Therefore, please
do not be disturbed about an inability to mzke a choice between two items
which seem to be equal - - arbitrarily choose one or the other.

Since there is no money in the church field for research purposes, the
cost of this effort is my owmn. Only by this means can we of the Protestant
church gradualiy build up a resource of primary resenrch data with which to
chart a course for the future. '

Your participation, then, will not only promote =z research which has
gained the ncceptance of top research men in the field of psychology and
education at the University of #ichigan, but it will make e substantial
contribution about vhich there is z recognized need. The investment of

money znd two yezrs of effort on this problem will then be more than worth
while .

iMay 1 receive your responses as soon as you czn find it possible to
send them?

Most cordislly yours,

John C. Whitcomb
Michigan Congreeational Conference
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