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Build relationships with school leadership and constituents (faculty, staff, students, fellows,
alumni).  Actively engage in the community in order to understand the perspectives and lead
change.  Host regular events and activities that bring visibility to dije issues and initiatives with a
variety of stakeholders

Collaborate with the Office of the Vice Provost for Equity, Inclusion and Academic Affairs to share
resources and intensify efforts in dijeobjectives. 

Represent the School of Education with regard to dije issues at the campus level by building
relationships with other diversity and inclusion experts on campus as well as with colleagues from
relevant academic programs.  Consider opportunities to collaborate when possible. 

Required Qualifications*
Bachelor’s degree

Demonstrated experience, passion and commitment for addressing diversity, inclusion, justice and
equity issues and ability to work effectively with individuals from diverse communities and cultures.

Project management skills and ability to bring about change and bring vision into strategy and
actionable activities. 

Ability to effectively network and build relationships with various internal and external partners.

Excellent written, verbal, and interpersonal communication skills. 

Strong public presentation skills.

Desired Qualifications*
Master's Degree

Additional Information
School of Education Statement on Diversity:

We respect and value individuals from all races, ethnic backgrounds, ages, genders, religions, sexual
orientations, disabilities, economic or veteran status, and other diverse perspectives and individual
differences. Further, we are committed to tolerance, sensitivity, understanding, and mutual respect
everywhere within our community and we affirm our promise to make the School of Education a welcoming
place for all.  In seeking new staff members, we are committed to hiring those who share in our reverence
and expectation for diversity.

Background Screening
The University of Michigan conducts background checks on all job candidates upon acceptance of a
contingent offer and may use a third party administrator to conduct background checks. Background
checks will be performed in compliance with the Fair Credit Reporting Act.

U-M EEO/AA Statement
The University of Michigan is an equal opportunity/affirmative action employer.
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­­  
Ethriam Cash Brammer, Ph.D.
Assistant Dean & DEI Implementation Lead 
Pronouns: He, Him & His
Horace H. Rackham School of Graduate Studies | University of Michigan
915 E. Washington Street | 1178 Rackham | Ann Arbor, MI | 48109­1070
Phone:  734.647.2655 | Email:  ebrammer@umich.edu

 
We acknowledge that the University of Michigan, named for Michigami, the world’s largest freshwater system and located
in the Huron River watershed, was formed and has grown through connections with the land stewarded by Niswi
Ishkodewan Anishinaabeg­­the Three Fires People, who are the Ojibwe, Odawa, and Potawatomi­­along with their
neighbors the Seneca, Delaware, Shawnee, and Wyandot nations.
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