
THE UNIVERSITY OF MICHIGAN 

STANDARD PRACTICE GUIDE 

 

REVISIONS, NEW SECTIONS, and DELETIONS 

  

The following sections have been incorporated into the Standard Practice Guide as follows: 
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SECTION 

NUMBER

 

SECTION NAME

 

SUBJECT

DATE 

ISSUED

DATE 

REVISED or 

DELETED

201.92 Human Resources Tenure Probationary Period:  Effects on Tenure Clock of Childbearing and 

Dependent Care Responsibilities 

  12/15/06

501.11 Business and Finance University Investments and Endowment Funds  9/1/06 

201.69 Human Resources Tuition Support Program  8/1/06 

601.25 General University Policies Information Security Incident Reporting Policy 7/10/06 NEW  

201.34-1 Human Resources Classification and Appointment of Instructional Faculty  6/7/06 

602.10 Development Development Systems Services – replaced by 602.5  3/23/06Deleted 

602.16  Development Planning and Systems – replaced by 602.5  3/23/06 Deleted 

602.5 Development Use and Release of Donor and Alumni Information – replaces 602.10 and 

602.16 

  2/10/06

602.6     Development Alumni Directories 2/10/06

601.13 General University Policies Identification Photos; Identification and Access Control Cards  3/17/06 

519.1 Business and Finance Banking and Treasury Services 1/21/06 NEW  

501.4-1 Business and Finance Travel and Business Hosting – Appendix A-1 mileage change  1/1/06 

601.14 General University Policies Social Security Number Privacy Policy  Renamed and revised  12/9/05 

602.2   Development Gift Acceptance 10/17/05

501.4-1 Business and Finance Travel and Business Hosting – Appendix A-1 mileage change  10/1/05 

601.18 Human Resources Violence in the University Community – added Link  10/11/05 

518.1 Business and Finance Payroll Controls  7/1/05 

 Human Resources Only change made was adding ‘with the exception of those represented by a bargaining unit’ to the Applies To:

201.67, 201.68, 201.69, 201.69-1, [201.71 – changed to All Employees] 

7/1/05 

501.11 Business and Financial Services University Investments and Endowment Funds 8/6/05 NEW  

203.1 Staff Benefits Basic Long Term Disability Plan  9/1/05 

203.1-1 Staff Benefits Expanded Long Term Disability Plan  9/1/05 

203.2 Staff Benefits Health and Welfare Benefits  9/1/05 

 Staff Benefits 203.3, 203.4, 203.7, 203.9, 203.10   Combined into 203.2  9/1/05 Deleted 

203.5  Staff Benefits Retirement Savings Plan  9/1/05 

203.6 Staff Benefits Blood Donations  9/1/05 Deleted 

501.9 Business and Financial Services Policy on Retroactive Salary Distribution Changes 7/1/05 NEW 7/1/09 

501.10 Business and Financial Services Policy on Effort Certification 6/1/05 NEW 6/1/09 

201.69 Human Resources Tuition Support Program  8/1/05 
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 Human Resources Only change made was adding ‘with the exception of those represented by a bargaining unit’ to the Applies To:

201.1, 201.3, 201.6, 201.7, 201.8, 201.11, 201.12, 201.22, 201.24, 201.26, 201.26-1, 201.27, 201.29, 201.30, 201.30-

3, 201.31, 201.33, 201.34, 201.37, 201.39, 201.40, 201.41, 201.42, 201.43, 201.45, 201.47, 201.49, 201.51, 201.52 

7/1/05 

201.65-1 Human Resources Conflicts of Interest and Conflicts of Commitment  7/15/05 

201.38-1   Human Resources Overtime 7/1/05 Deleted 

601.24 General University Policies Delegation of Authority to Bind the University to External Agreements on 

Business and Financial Matters 

7/1/05 NEW  

201.36 Human Resources On-Call Pay  7/1/05 

201.38     Human Resources Overtime 7/1/05

201.55 Human Resources Shift Premium  7/1/05 

201.72 Human Resources Reduction in Force  7/1/05 

 


